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MOTHUBAIIHI ACIIEKTH PO3BUTKY YHOPABJIIHCBKOI KYJbTYPU
BIMCBKOBOI'O KEPIBHUKA

Y ecmammi poskpumo momueayitini acnexmu po3gumKy YnpasiiHCbKoi KyIbmypu GiticCbK08020 KepiGHUKA.
Hazonowyemocs na momy, wjo npogpeciviny Kyivmypy iticbKo8utl KepigHUK VAGIAE AK NOMEHYILHO MOXCIUSE, WO
BUKOHYE YYHKYIT peaynsayil nosedinku i eniueac Ha modicausutl eubip i euunku. Ceill ynpasuiHCoKuli nomenyian
BIICLKOBOCTYHCOOBEYL peani3osye uepe3 OAueHHs NEPCHeKmusU, HAABHICMb YIMKUX JHCUMMESUX WNIAHIE ma

cnocobis ix 0ocsHenHsl.

Knrouosi cnosa: ynpasnincorka Kyibmypa, 6IICbKOSUIL KEPIGHUK, BIICbKOGO-Npogheciiina OLLIbHICMb,

BIICHKOBOCILYIHCO0BEYb, MOMUBAYISL.

Beryn. BiiicbkoBo-nipodeciiiHa  IisUIbHICTh
BIHCBHKOBOCITY>K00BIIiB 30poiiHux Cun YKpaiHu €
OJIHIEIO 3 HAWCKJIAQJHIMIUX CYCNUIBHO 3HAYYILUX
BUIB JISJIBHOCTI, SIKa BHUCYBa€ J0 OCOOMCTOCTI

0COOJNIMBI BHMOTH, IO IMOJraloTe B 1i
€KCTPEMAIILHOCTI: BHCOKIHI IUHAaMILI 1
HAlPY)KEHOCTI, y  YacoBUX, IIPOCTOPOBHUX,

MarepiajgbHUX, MOPAJIbHUX OOMEXEHHAX 1010
ocobucTocTi BilicbkoBocTyx00B1 3C Ykpainu.
30KkpemMa, HAyKOBIIIMH BHOKPEMITIOIOTHCS TaKi ii
O3HaKHU: panToBICTh, HECIIO/IIBaHICTh
BUHUKHEHHS Ta pO3rOpTaHHA; IIE€BHA 3arposa
HOPMA&IbHIN  KUTTEALUIBHOCTI 1 3JI0pPOB’IO
IH/IMBIZA; HE3BHYHICTh 1 HOBWU3HA CHUTYallll;
HEBU3HAYCHICTh,  HAAMIPHICTH  iH(opMaIii;
BIITOBITAJILHICTE, YCBIIOMJICHHS
BIHCHKOBOCITY>KOOBISIMA OCOOJIMBOTO XapaKTepy
1 pe3ynbTaTiB AIJIbHOCTI; HAsBHICTh TPUBAIUX
TPYJIHOILIB, TUCKOM(POPTY, a iIHOAI i TOHEBIpsHb,
SKUX 3a3HAIOTh BIACHKOBOCIY>KOOBIII — 4Yepe3
BIJICYTHICTb HaJIE)KHUX IS YCIIITHOT
KUTTENSTTHHOCTI YMOB.

VYceninHicTh BIHCBHKOBO-TIPOQECIHOT
JUSUTBHOCTI 32 TaKUX YMOB 3aJIGKUTh BiJl PIBHA
PO3BUTKY YIPaBIIHCHKOT KYJbTYpHU BIHCHKOBOTO
KEpIBHUKA, $IKA& € BaXKIUBUM EJIEMEHTOM
3a0e3MneueHHs e(peKTUBHOTO BUKOHAHHS
ciryk00BHX 000B’s3KiB. OKpIM TOro, IpakTHKa
BICHKOBOI'O YIpAaBIIiHHS IIOKa3ye, ILIO Ccame
MOTHUBAIlIHA CKJIAJIOBa npodeciitHo-
0COOMCTICHOT aKTUBHOCTI BIICbKOBHMX KEpIBHUKIB
€  (akTopoM  YCHIIIHOIO  PO3BUTKY  iX
YIPABIIHCHKOI KYJIBTYpPH.

Mera crarti. MeToto CcTaTTi € pPO3KpPUTTA
OCHOBHHUX IEpeAyMOB PO3BUTKY MOTHBALIHHOI
CKJIQJIOBOI YIIPABIIHCHKOI KYJIBTYpH BIHCHKOBOTO
KEpiBHUKA.

TeoperuuHe miarpyHTs. AHai3 Ccy4acHOi
HAyKOBOI JIiTepaTypy 3 Mi€l mpoOieMH CBITYHTH,
10 MDKAMCUMIUTIHAPHHUI JHUCKYpC TpoOIeMu
YIPAaBIIHCBKOI KyJbTYpU KEpIBHHKA IPOTITOM
OCTaHHIX POKiB Ha0yBae 0COOIMBOTO MOIIMPEHHS
AK |y 3apyObKHIM, Tak 1 B YKpaiHCBbKIH
NICUXOJIOTYHIN Hayll. BueHumMH BU3HA4arOThCA
Takl  CKJIaJOBl  YNPABIIHCBKOI  KYJIBTYpH
KepiBHHKA: npogeciitHo-0coOHCTICHA,
JIsUTbHICHA,  KOMYHIKaTHBHA,  aJanTailiiHa,
LIHHICHO-CMHCJIOBA, COIIaJIbHO-KOMYHIKaTUBHA,
JilepcbKa, ~ MOTHUBAlIifHA,  IHTEJNEKTYyaJlbHO-
tBopya. CkyamHicTh 1  0araToacneKkTHICTh
npoOieMH YIpaBIIIHCbKOI KYJIbTYypH KepiBHHMKA
OOYMOBJIIOETBCS MHOXHHHICTIO PO3YMIiHHA i
CyTi, IPUPOJIU, CTPYKTYPH, a TaKOXK METOMIB ii
BUBYEHHSI.

Baxnuse Micie y BU3HAYECHHI
NICUXOJIOTIYHUX OCOOJIMBOCTEH  YNpPaBIIHCHKOL
KyJIbTYypd KEpiBHHMKA TMOCUTH poOOTH, IO
BiI0Opa)Kar0Th OCHOBHI JOMiHAHTH MpodeciitHol
AKTHBHOCTI OCOOKMCTOCTI, 10 ()OPMYIOTHCS Yepe3
IHIMBIAYaTbHUN CTUIIb MPOdECciitHOT AISITBHOCTI,
SAKMA ~ XapakTepu3ye KEpIBHUKIB 3  YITKO
BHUPAKEHOIO TEHJICHIIIEIO 10 JAOCSITHEHHS YCHIXY
y npodeciitHiii cdepi [1; 3; 6; 8-12]. Kpim Toro y
HAyKOBUX JOCITIIPKEHHSX OKpEMO
M1JIKPECITIOETHCS, 1110 Ha YIPABIIHCHKY KYJIbTYPY
KEpiBHUKA CYTTEBO BIUIMBAIOTH HOTO OCOOUCTICHI
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XapaKTEPUCTUKH (JI. Kapamymka,
A. MakcuMeHKo, T. MaueBko, JI. Opban-
JlemOpuk, H.Pomina Ta  iH.). Mix
0COOHUCTICHUMU XapaKTEepUCTUKAMHU 1
MOTHUBALIIEIO ICHy€ CKJIaJHa cucremMa
B3a€EMO3B’s13KIB. Tak, 3a yMOBM  BHCOKOI
3aIIKaBJIE€HOCTI ~ OCOOMCTOCTI ~ KOHKPETHOIO

JISUTBHICTEIO MOKE BKJIFOUATHCSI KOMIIEHCATOPHUI
MeXaHi3M, a HecTauya OCOOMCTICHHUX SKOCTEH
3aTIOBHIOETHCSI PO3BUTKOM MOTHBALMHOI chepH
(3aLlIKaBJICHICTIO TPEIMETOM, YCBIIOMJIEHHIM
BHOOPY MISUTBHOCTI TOIIO), TOMY BUE€HI TOXOJSITh
BHUCHOBKY, 10 YCHIIIHICTb OCOOMCTOCTI Y
npodeciiiHii AISTbHOCTI BUBHAYAETHCS CUJIOKO 1
CTIMKICTIO MOTHBIB, iX IWHAMIKOIO, CTPYKTYPOIO
Ta iepapxiuHicTio [2; 4; 5; 10].

Ornsn  myOmikamid  Mokasye, IO Xoua
npo0ieMaTuka  YIpaBJIHCBKOI  KyJIbTYpH 1
HAJIOKUTh A0 TPAAULINHUX IICHUXOJOTTYHHUX
JOCIIKEHb, PAa30M 3 TUM IIUTAaHHS PO3BUTKY
MOTUBALIHHOT CKJIaJI0BO1 YIIPABIIHCHKOT
KYJIbTYpU KEpIBHUKA, Y TOMY YHCIII BIHCHKOBOIO,
IJIMOOKO Ta MOCHIIOBHO HE BUBYAIIUCS.

Metoau pociaimkeHHs. Y poboti Oyio
BUKOPUCTAHO METOJM JIOCHI/DKEHHS: aHall3 Ta
y3arajbHEHHs  HAyKOBUX  pe3yilbTaTiB 3
JOCIIPKEHHS. PUPOH NMpodeciiiHOl aKTUBHOCTI
0COOUCTOCTI — I 3°SCYBaHHS MOTHBALIMHUX
acIeKTIB PO3BUTKY YIPABIIHCBHKOI KYJIBTYPU
BICHKOBOTO KEPIBHUKA.

PesynbTatn i o0rosopeHHsi. Y 3MICTI
BIHICBEKOBO-TIpOeciiHOT TISUIBHOCTI CII
BUOKPEMHMTH  MOTHUBALiNHI  (EHOMEHH, IO
CTOCYIOTBCS YIPABIIHCHKOT KYyJIBTYPH
BIICBKOBOTO KEPIBHUKA: LIHHICHI YABJICHHS PO
BIICBKOBY  Mpodecito, OILIHKY 3HA4yIIOCTI
npodeciitHoi  AIIIBHOCTI,  CIIBBIIHOIICHHS
BIMCBKOBO-TIPO(ECIMHUX LIIHHOCTEH 13 CUCTEMOIO
CMHUCIIOKUTTEBUX Opl€eHTaIlii
B1HICbKOBOCITY>KOOBIIIB Ta 3 HIIUMU
OCOOMCTICHUMH IIISIMH ¥ IIHHOCTIMH, MICIIE
BIMCBKOBO-TIPO(ECIMHOI AISIBHOCTI Yy CTPYKTYPI
‘KUTTEBUX CMHCIIB” Towo. Po3risHemo ix
3MICTOBI XapaKTEepUCTUKU Ta B3a€EMO3B’A30K 13
YIPaBIIIHCHKOIO KYJIBTYPOIO.

VYcBinoMileHHs  BIMCHKOBUM — KEpPIBHUKOM
BJACHUX  MOXJIMBOCTEM  IOJO  peamizarii
npodeciiHuX HaMIpiB NOCTae ceporo peanizarii
HaMBaKJIMBIIINX OCOOMCTICHMX IIHHOCTEH, IO
3abe3nedyye MOTHBALIMHE HaJAlITyBaHHS Ha

npodeciiiny AisubHICTb. [Ipy 1IbOMY BHHITKOBO
BOXJMBY pPOJb y (OPMYBAaHHI YIIPABIIHCHKOT
KyJbTYpU BIHCHKOBOI'O KEpIBHUKA BIJIIPae
0COOMCTICHA CHUCTEMa LIHHICHUX OpleHTallil —
CYKYIIHICTb O3HaK, sIKi BiTOOpaXaroTh BHYTPIIIHE
HIAIPYHTS CTaBJI€Hb OCOOMCTOCTI JI0 JISJIBHOCTI.
I{inHicHI oOpieHTalli BUSIBISAIOTBCA Yy LUBIX,
7ieanax, 1HTepecax, TMEPEeKOHaHHSAX, 1CTOTHO
BIIMBAIOTh HA MOTHBAIIIIO TIOBEIIHKH, IHTEPECH,
CTWIb MUCIJICHHS, II€BHOIO MIPOK BH3HAUYaIOTh
3MICT Ta CYTHICTb OYIKYBaHb JIFOJMHH CTOCOBHO
npodecii. Cucrema LIHHICHUX OPIEHTHUPIB,
pernpe3eHTOBaHa  cebe  yepe3  mpodeciiiHi
1HTepeCH 1 IIHHOCTI OCOOUCTOCTI, € BaroMUM
CHOHYKQJIbHUM YHHHUKOM Yy JIOCATHEHHI METH
npodeciiinoi aisupHOCTI. [Ipodeciitni miHHOCTI
BU3HAYAIOTh  3/aTHICTh  OCOOMCTOCTI 10
OpraHizallii BJIaCHOTO >KHUTTS, )KUTTEBUX €TariB 1
perymsii 00 €KTHMBHO ICHYIOUMX KHTTEBHX
oOcraBuH. Maroun BaxIMBE MOTHUBALlliHE
3Hau€HHs, NpoQeciiiHi LIHHOCTI CBIYaTh IpO
3HAYYIIICTh MPOQECiifHOT AiSTTHHOCTI.
VhopaBniHCbKa — KyJlbTypa  BIHCBKOBOTO
KEpIBHUKA 3aJI€KUTh BiJ OLIHKK 3HAYyHIOCTI
npodeciiHoi  IBUIBHOCTI 3 ypaxXyBaHHSIM
0COOMCTUX IHAWBIAYaIbHUX MOTPEO 1 IUIeH, sKi
MOXYTh 30iratucs abo He 30iratucst 3 LUTIMH
ciyxOu. Kosm BIHCBKOBUI KEpIBHHK caM
CTaBUThb Iiepe]; co0OK0 MeTy, TO BIH MOXe
BUKOHATH BEJIUKUN 00csr podotu. MeTa, 3amaHa
330BHI, HE 3aB)KAM IIBUIIYE HOro aKTHBHICTB,
Ma€ MEHIY CIOHYKaJbHY CHITy, MOX€E HE CTaTH
METOI0 BIWCHKOBOCITY>KOOBIIS, BIH HE 3aBXKIU
aBTOMATUYHO NpUIIME TaKy METY 1 IparHyTume ii
JOCATTU. Y 3B’SI3KY 3 LIUM CIIif] 3a3HAYUTH, IO
OCOOHUCTICTb, SIKA camMa CTaBUTH Iepe] coOoro
LT, CTOITh Ha BUILOMY CTYIIE€HI PO3BHUTKY, HIK
Ta, sKa TpuiMae IUTl, HaB’sA3aHl 1M IHIIUMU
moapMu. Bigomo, 1m0 MeTa, IIOCTaBJICHA
JIIOJAUHOIO CaMOCTIMHO, MIJICHIIIOE MOTHBALIIIO,
CTBOpIOE MO3UTHBHUI HacTpid. Ilpum wnpomy
JIIOMHA MOJKE MPALfOBAaTH HaJ 11 JTOCATHEHHSIM
3HAYHO OUIbIIE, HUK KOJIM INEpes HEK CTaBISATh
oin  (3aBAaHHSA) 1HIN JIFOAM. 3arajibHi I,
CYCIUIbHI HOPMH, BUMOTH, 3aBJIaHHs, HaB’s3aH1
HITMH JIFO/IbMH, MOXYTb CTaTH
IHAMBIyaIbHUMH JUIS BIMCHKOBUX KEPIBHHKIB,
SIKILO CIPHAIOTH 33/I0BOJIEHHIO 1X IIEBHUX NOTPEO
abo € erarioM 4M 3aco00M ix 3amoBosicHHs. 1106
30BHILIIHA BHMMOra Oyna mpuiiHATa, CcTajna
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HaMIpOM BIHCBKOBOIO KEpIBHMKA, HEOOXIIHO
OpaTu ydacTb HE TUIbKH y IIOCTABJIEHHI METH, ajle
i B aHa31, 0OrOBOPEHH1 YMOB ii IOCATHEHHS.

Po3BuHEHICTP  yNPaBIIHCBKOI  KyJIbTYpH
BICBKOBOI'O KEpIBHMKAa TICHO TIOB’si3aHa 13
npo¢eciitHo0 camopeanizali€ro, 10
PO3IIISIAETHCS K XapaKTEepUCTUKA

npoQeciiiHOro CTaHOBJICHHS (BiJ eTamy HaOyTTS
npoeciifHOT OCBITH 0 eTaly MaiCTepHOCTI) i
TICHO TIOB’s3aHa 13 3arajbHUM IOHATTAM
npodeciiinux  noMaraHp Ta  MpodeciiiHoro
CAMOBM3HAUEHHs, SIKI € BJIACTUBOCTAMH, IO
JAI0Th 3MOTy €()eKTHBHO 1 HaJIHHO BUKOHYBAaTH
CKJIagHy MISUTIBHICTh Yy HaMpI3HOMAaHITHIIINX
YMOBaX.

Y  1pOoMy  acmekTi  INparHeHHd 10
npodeciitHoi  camopeanizaiii ~ BUSBIISIETHCS
Hacamrepes 4epe3 npodeciiHy MOTHBALIIO Ta
MOTHBYHOYHI HOTEHIIal nparii, AKUU
3aeXaTuMe BiJl CUIIM NOTPeOU 1HAMBITYaIbHOTO
3pOCTaHHs, III0 3yYMOBIIIOE IIParHeHHs JI0
JIOCSITHEHHsI Oa’kaHOro pe3ysbrary. BiiicbkoBuii
KepiBHUK 13  BEIHMKOIO CHJIOI0  MOTpeOH
IHIUBIyalbHOTO ~ 3pOCTaHHS 3  OLIBLIOKO
BIPOTIZHICTIO OyIyTh INEPEXHUBATH 3HAYYILICTb
npani, BIANOBIAAIBHICTH 3a 1 Pe3ysbTaTH,
3HaHHS  pe3yJbTaTiB  Mpami  TOWo, IO
BIZI0OPA3UThCA Y BUILUX PE3YJIbTaTax JisUIHOCTI.

ChniB3ByyHa 13 ILMMH IeIMH  Teopisd
caMmoakTyaii3alii, o O0a3yeTbcsi Ha BHU3HAHHI
YHIKQJIBHOCTI OYTTS OKpeMoi JIIOJMHU Ta i
BIAMOBIAAIBHOCTI 32 BUOIp, KWl BOHA pOOHTH, i
CEHC, SKUM HAalOBHIOE CBO€ KHUTTA. Tak,
HAyKOBLl BB@KarOTh, IO Yy IPUPOAL JIOAUHU
3aKJIaJIeH0  MOTEHLIMHI ~ MOXJIMBOCTI  JUId
MO3UTUBHOIO 3POCTAHHS I YIOCKOHAJIEHHS, SKI
NOJSTaloTh Yy TBOPYOCTI SIK  YHIBEPCAIbHIN
(GYHKLIT TF0AMHM, 10 BeJe 10 il CaMOBHUPAXKEHHS.
Ilorpeba B 0COOUCTICHOMY 3pOCTaHHI — BHIIMH
piBeHb B lepapxii Jroacbkux nortped. Came y
LBOMY HaMpsIMKY Mae B1AOyTHCS
CAMOBM3HAUEHHs JIIOJMHU. XapaKTepU3yIOUU
pUCH OCOOMCTOCTI, sIKa CaMOAaKTyali3yeTbes, A.
Macnoy Hajausi€ ii TaKUMU BIACTUBOCTSIMH [7]:

— e(peKTUBHILINM CIIPUHHSTTIM peabHOCTI,
110 MOJISITa€ y TOTOBHOCTI BUPILIYBAaTH KUTTEBI
npoOieMHy, CAMOBHU3HAUaTUCS Yy  CKJIAJHUX
CHUTYaLIsIX;

— NPUMHATTAM cele, IHIIMX 1 CBITY TAKUMH,
SIKUMH BOHHU € HACTIPaB/Il;

— MiBHILIEHOIO CIIOHTAHHICTIO,
0e3nocepesHICTIO Ta IMIMPICTIO, OararcTBOM
eMOLIIMHUX peaKIiii;

— LIEHTPOBAHICTIO Ha MPOOJEeMi, OB’ A3aHIN
3 OpIEHTAIllEl0 Ha SKEeCh 3aBIaHHS, 17€10,
MOKJIMKaHHS;

— HE3aJICKHICTIO Ta BIICBHEHICTIO, IEBHOIO
ABTOHOMI€IO BiJl (I3UYHOTO Ta COIIAJIBHOTO
OTOYEHHS, OMEPTAM Ha BJIACHUN TOTEHINAT Ta
BHYTpIIIIHI JUKepesa 3pOCTaHHS;

— KPEaTUBHICTIO — 3/IaTHICTIO JI0O TBOPYOCTI
SIK TPUPOAHOCTI Ta CHOHTAHHOCTI, SIK HOPMHU
MOBCSIKZCHHOI'O KHTTS.

J1o BaKJIMBUX CHIOHYKAJIbHUX CHJI HAJIEKUTD
npodeciiiHe CaMOBU3HAUEHHSI, 110 BUSBIISETHCS B
YCBIIOMIJICHHI BilICBKOBHM KEpIBHHUKOM cebe sK
cy0’eKTa KOHKpPETHOI MpodeciifHOT AISIbHOCTI i
nepeadavae CaMOOIIIHKY BJIACHUX
IHJIMBIAYaTbHO-TICUXOJIOTTYHUX OCOOJIMBOCTEH 13
CHIBBIJHOLLIEHHS  CBOIX  MOXJMBOCTEH 3
NICUXOJIOTIYHUMU BUMoOramu npodecii. MoxHa
KOHCTaTyBaTH, 10 MpodeciiiHe caMOBU3HAYCHHS
BIUIMBA€ Ha OCHOBI MOTPeOH, IHTEPECH, CUCTEMY
LIHHOCTEH MpodeciiiHol AIAIbHOCTI, HA CLIOCOOU
peaizawii CTWI0 BiacHOro UTTs. CeHe 1 MeTy
CaMOBM3HAUEHHs1 0COOUCTOCTI ciiiji BOayatu B ii
caMmopeaiizalii, a OCHOBHOIO YMOBOIO BBa)KaTu
CTaHOBJICHHS “IpoAyKTUBHOI  opieHTawil”
JIOAWHA Y CBITI — TIE€BHOI OCHOBOMOJIOXKHOT
HAaCTaHOBM Ha BHMKOPHUCTAHHSA Ta peasi3alliio
3aKJIaICHUX Y Hi MOTEHIINMHUX MOXKIJIMBOCTEH,
PO3KPUTTSI CBOIX CYTHICHUX CHJI.

B ynpaBmiHCBKIM Ky/IbTypl BiMCBKOBOTO
KEpIBHMKA BaXJIMBY pOJb  BIJIrpae  Horo
Opl€HTaIlil Ha TEBHY IUIb, IO MOOLII3ye SK
KOHKPETHI 3HaHHA 1 BMIHHA, TaKk 1 JOCBIJ
CaMOCTIMHOT IPAKTUYHOT poGoTH.
[inenoknaganHss OCOOMCTOCTI CBIAYUTH MO
HasBHICTb Yy Hel MEBHUX CIPSIMOBAHOCTEH 1
OaKaHb, 10 PENPE3CHTYIOTh Yy CBIIOMOCTI
0coOHMCTOCTI Tpolec BUOOPY MOTHUBIB 1 LIl
JSUTbHOCTI  Ta OOYMOBIIIOIOTH JIMHAMIKY  iX
pO3BUTKY. [l €eQeKTHBHOro LUICHOKIaAaHHs
micis YiTKOT'O (hopMyIHOBaHHS METH
BICHKOBOMY KEpIBHUKY HEOOXIJIHO YCBIIOMUTH
3HAYEHHS METH, CITOCOOM ¥ eTamnu ii JOCATHEHHS,
MOKJIMBI TPYJIHOIIIl Y ITPOLECI JOCATHEHHS METH
1 NOUIIXW iX  3amoOiraHHs, HeOoOXITHICTH
CaMOKOHTpO0. IlocTaBieHHs MeTH CTUMYIO€
BIICHKOBOT'O KEpIBHUKA JOKJIAATH BIAMOBIIHUX
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3ycwiib st 1 jocsrHenss. 11lo6 mocraButn
nepen cobor MeTy, HEoOXITHO Maruh Taki

MOTHMBH: CAMOCTBEPIKCHHS, CaMopealti3alliio,
IHTEpeC JI0 3MICTY JISUIBHOCTI, JOCATHEHHS
yCHixXy, MareplaJlbHUi CTUMyJ Tomo. Sk
NpaBWIO, MeTa JETePMIHYETbCA  KUIbKOMa
MOTHBaMH. BcTaHoBI€HO, IO MeTa, MiAKpIIUIeHa
BCJIMKOID  KUIBKICTIO  MOTHBIB,  CHJIBHIIIE
BIUIMBATUME HA  JISUTBHICTH  BIHCBKOBOTO

KEepiBHUKA. AKTyali3yloud JOJAaTKOBO MOTHBHU
camopeaiizamii 1 CaMOBHM3HAYEHHs, MOXHA
30UIBIIMTA MOTHUBALIMHNNI BIUTUB METH.
VYeBinomnennit nmpodeciiiHuil  iHTEpec €
MOTHBOM, HamipoM, CBIJJOMO IOCTaBJICHOIO
METOI0. 3aJI0BOJIEHHs 1HTEpecy 3]e0LIbLIOro
IIPUBOJUTL HE JI0 MOro 3racaHHs, a Jo
BHYTPIIHBOI  nepeOynoBH,  30aradeHHs 1
MOTJIHOJICHHS 3al1KaBJIeHOCTI, bopmye
BUHHMKHEHHS HOBUX 1HTEPECIB, 10 BINOBIIAIOThH
BUIIIOMY PIBHIO MI3HaBAJIbHOI AisIbHOCTI. OTXKeE,
IHTEpEeCH JIII0Th SIK MOCTINHA CIIOHYKa MEXaHI3MY
Mi3HAHHS, Y TOMY YMCJI 1 IK MOTUB OCOOHMCTOCTI
O JULUIBHOCTI 1 BOJHOYAC SK BIAIOBITHE
OaxaHHs W  TparHeHHs  JIIOJUHU IO
caMmoakTyamizalii Ta  peam3alii  BJIACHUX
3niOHOCTel y TieBHiN mpodeciiiniii chepi. Came
TOMY IHTEpPeC PpO3IJAJAETbCA Cepel IHIIUX
MOTHUBALIHHUX YTBOPEHb, OCKUIbKU Iependadae

LUICTIOKJIaJaHHSI BIIICBKOBOTO KEpIBHHKA.
Binomo, mo mpodeciiini iHTEpecu i 0cOOHUCTICHI
XapaKTePUCTUKH JIFOJAWHU TOB’s3aHI MDK COOO0I0
Ta 3HAXOJATHCS Y MIATCKTHYHIN €JHOCTI, 1 KOXKEH
3 LMX €JEMEHTIB NEBHUM YMHOM BIUIMBAaE Ha
PIBEHB YCIIIIIHOCTI.

BucHoBku. Baxxieo ymoBoro mpodeciitHot

KyJbTypu  BIHCBKOBOIO  KEpIBHHKA,  sKa
3abe3nedye HOro IOBHOLIHHE ICHYBaHHS Y
npodeciiiHii  IISJIBHOCTI,  CJJI  BBaKaTH

TEHJICHLIIIO /10 PO3BUTKY CBOIO YIPABIIIHCHKOIO
NOTEHLIAy K CYKYIHOCTI YSIBJIEHb PO MpAIlto
Ha OCHOBI CaMOpPO3yMIHHS, CAMOCHIPUIHATTS Ta
ocobucticHoro 3poctaHHsi. OCHOBOIO TaKOro
pyxy € mpo¢eciiiHO-0COOUCTICHa aKTHBHICTh
BIMCHKOBUX KEpPIBHUKIB — HAaroJICIJIMBICTh B
JIOCSITHEHH1 TOCTaBJIEHUX IIJIEH, YIIEBHEHICTh B
co0i, 1oBipa 10 cBOro MpogeciiHOTO JOCBiMYy Ta
0€3yMOBHO TO3UTUBHE CTaBJICHHS A0 iHIMX. Ll
KEpIBHUKM  pillydl, HE 3yNHHAIOTbCS Ha
JIOCATHYTOMY. IX OCOOMCTICHI XapaKTepUCTHKHU
NpPOSIBISIIOTECS.  HA  PIBHI  CaMOCBIZIOMOCTI 1
PO3KPHUBAIOTBCSI Yy  MPOLIECI  caMOperyJsiii
NOBEAIHKU y npodeciiiHiil aisuibHOCTI. Came 11e
JoroMarae  BIMICBKOBOMY — KEpIBHHUKY J00pe
OpIEHTYBATUCS B KUTTI, OyTH BUIBHUM y BHOOpI
CBOrO Mpo(deciiiHOro NUIsIXy Ta BiAMOBIIAILHUM
3a HACJIiJIKU BUOOpY.
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Pe3rome
Kosanvuyk A. Il xanouoam ncuxonocuseckux Hayx,
Hayuonanenwiii ynusepcumem oboponst Yxpaunoi
umenu Meana Yepraxosckozo
B cmamve packpuimo MOmMUBAYUOHHbIE ACHEKMbl PA3GUMUS  YNPAGIEHYECKOU KVIbMYpPbl 60€HHO20
PYKosoOumena. Ymeepocoaemces, umo npoQeccUOHAIbHYI0 KVIbIYpy 60EHHbIL PYKOGOOUmMelb NpedCcmasniem
KAK NOMEHYUATbHO B03MOJICHOE, BbINONHAIOUeE (YHKYUL pe2yiayuu NO8e0eHUs, YUMo GIUAem HAd 803MOMNCHbI
svibop u nocmynku. Ceou yYnNpagieHyecKuti NOMEHYUAN BOCHHOCIYHCAWUL peanusyem uepe3 GuoeHue
NePCREeKMUBbl, HaTUYUe YemKUX HCUSHEHHBIX NIAHO08 U CNOCOO08 UX 00 CIUNCEHUSL.
Knrwouesvle cnoea: ynpasnenueckas Kyavmypa, G0EHHbIL PYKOBOOUMENb, B0EHHO-NPODeCCUOHANbHAS
0esamenbHOCb, B0EHHOCTY HCAUUTL, MOMUBAYUSL.
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Summary
Kovalchuk O. candidate of psychological sciences,
National Defense University of Ukraine named
after Ivan Cherniakhovskyi
MOTIVATIONAL ASPECTS OF A MILITARY LEADER’S MANAGERIAL CULTURE
DEVELOPMENT

Introduction. Military and professional activity of servicemen of the Armed Forces of Ukraine is one of the
most complex socially significant activities, which puts forward special demands to the individual, consisting in its
extremity, namely: high dynamics and tension, in temporal, spatial, material, moral restrictions on the personality
of the serviceman of Ukraine.

The success of military and professional activity in such conditions depends on the level of development of
the managerial culture of the military leader, which is an important element in ensuring the effective performance
of official duties. Moreover, the practice of military management shows that it is the motivational component of
professional and personal activity of military leaders that is a factor of the successful development of their
management culture.

The complexity and multidimensional nature of the problem of managerial culture of the military leader is
due to the multiplicity of understanding of its essence, nature, structure, as well as methods of its study.

The purpose. The purpose of the article is to reveal the main prerequisites for the development of the
motivational component of the managerial culture of the military leader.

Methods. The following research methods were used in the work: analysis and generalization of scientific
results on research of the nature of professional activity of the personality, — for clarification of motivational
aspects of development of managerial culture of the military leader.

Originality. In the content of military and professional activity it is necessary to single out motivational
phenomena related to the managerial culture of a military leader, which are as follows: values about the military
profession, assessment of the significance of professional activity, correlation of military and professional values
with the system of meaningful life orientations of servicemen and other personal goals and values, the place of
professional activity in the structure of “life essences”, etc. Awareness of the military leader's own ability to
realize professional intentions is the sphere of realization of the most important personal values, which provides a
motivational attitude to the professional activity. The managerial culture of a military leader depends on the
assessment of the significance of professional activity taking into account personal individual needs and goals,
which may or may not coincide with the goals of the service. The highly developed managerial culture is closely
related to the general concept of professional aspirations and professional self-determination (from gaining of
professional education to the stage of mastery), which are the properties that allow you to effectively and reliably
perform complex activities in a variety of conditions.

Conclusion. An important condition for the professional culture of a military leader, which ensures his full
existence in professional activities, should be considered the tendency to develop the managerial potential as a set
of ideas about work based on self-understanding, self-perception and personal growth. The basis of this movement
is the professional and personal activity of military leaders — persistence in achieving goals, self-confidence,
confidence in the professional experience and certainly a positive attitude towards others. These leaders are
determined, do not stop there. Their personal characteristics are manifested at the level of self-awareness and are
revealed in the process of self-regulation of behavior in professional activities. This is what helps a military leader
to orient himself well in life, to be free in choosing his professional path and responsible for the consequences of
the choice.

Key words: Managerial culture; military leader, military and professional activity; serviceman,; motivation.
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