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PSYCHOLOGICAL FEATURES OF THE FUTURE SPECIALIST’S
PROFESSIONAL FORMATION

The article presents the results of theoretical analysis about the problem of personality professional
formation. The role of future specialist’s professional consciousness has been determined. Attention has
been focused on the stages of personality professional formation. It is argued that professionalization is a
successful indicator in the process of becoming a specialist.

Key words: professional development of personality; professionalization; studying process;

consciousness, professional consciousness.
Introduction. Modern society is in a
state of rapid transformational change. In
Ukraine, there are changes in the education
system, which are associated with the
understanding of human as the integrity of the
individual and the subject of professional
activity. Much attention is paid to the
formation of the future specialist personality
during his/her studies at the institution of
higher education. The efforts are made to
prepare a competitive, competent graduate
who will be ready to solve complex
professional and life problems, capable to
creativity, making optimal decisions. The
specialist must have the skills of self-
education, be able to coordinate their actions
with the actions of other participants in joint
activities. Personality is considered as a
central component of professional activity
system, which ensures its focus and success.
One of the main tasks of a higher
education institution is to ensure the cultural
and spiritual development of the individual.
The leading activity in the institutions is
educational and professional, which requires
from the student more educational and
scientific activities, the assimilation of new
psychological norms and criteria of socio-
cultural development. It is in the process of
educational activity and through it the main
goals of training are achieved. The
educational and professional activities of
students are characterized by both general
features of the learning process and specific.
The general ones include mechanisms and
stages, the integrity of the structure and the

unity of its main components, and so on.
Specific features are due to the peculiarities
of its purpose and content, motivation, and
forms of organization. Educational and
professional activity most intensively affects
the personal growth and professional
development of students, their acquisition of
professionally important knowledge, skills,
and abilities. In the process of professional
training, professional self-determination 1is
completed, the structure of the student's self-
consciousness is transformed, the socio-
professional aspect of his/her "I-concept" is
formed, mental processes and states are
professionalized. In the process of
educational and professional activity there are
such new formations of student age as
professional identity, professional reflection,
professional  thinking, readiness for
professional activity.

The process of entering a profession is
called professionalization. Professionalization
is a holistic continuous process of becoming a
specialist, which begins with the choice of
profession, lasts throughout the professional
life of a person, and ends with the termination
of such activities. The purpose of educational
and professional activities is the acquisition
of scientific knowledge in the form of
theoretical concepts and skills to apply them
in solving professional problems.

Professional  development in  the
psychological literature is considered in the
context of the general problem of the
individual’s life formation. As separate
aspects of a professional formation problem
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scientists investigated: development of the
person in the course of professional activity
(A. Derkach, E. Zeyer, E. Klimov, T.
Kudryavtsev, N. Kuzmina, A. Markova, L.
Mitina, etc.); professional self-determination
and destruction (A. Markova, S. Druzhilova,
E. Symanyuk, E. Butylina, O. Yermolaeva, L.
Korneeva); crises of professional
development (L. Antsiferova, N. Glukhanyuk,
E. Zeyer, E. Klimov, A. Markov, L. Mitina,
N. Pryazhnikov, A. Fonaryov); conditions
and efficiency of professional activity (A.
Dontsov, 1. Kolesnikov, G. Mochenov and M.
Nochevnik, G. Manuylov, L. Karamushka);
human adaptation to professional activity (V.
Kikot, V. Petrovsky, A. Furman, E. Erickson,
D. Clausen, 3. Freud, etc.); amateur
professional development (S. Rubinstein).

The purpose of the article is to analyse
the psychological features of the future
specialist’s professional development and
professional self-esteem as one of its
components in the period of educational and
professional activities.

Methods. A theoretical analysis of the
psychological features of the future
specialist’s professional development has
been used in the article.

Originality. Professional development
of personality as a complex multifaceted
problem is one of the central in psychology
and pedagogy of higher education.

Professional development of personality
in psychology is the process of its progressive
changes under the influence of social
influences and their own activities aimed at
self-improvement and self-realization. Crucial
in the formation of personality belongs to the
leading activity. It inevitably leads to the
selection in a continuous process of
personality formation, associated with the
choice and preparation for a person's
professional activity. Its transformation
depends on socio-economic relations, social
situation, and position of the individual. This
time takes up most of a person's life.

Changes that occur with the individual in
the process of preparation, mastery of
professional activities and self-performance,
lead to its formation as a specialist and
professional.

The methodological basis of professional
psychology 1is the concept of professional
development of personality. Its essence is
that, choosing and mastering a profession, the
personality changes, his/her orientation is
enriched, experience and competence expand.

In psychological science there 1is
ambiguity in  the understanding of
professional  development concept of
representatives  in  different  scientific
approaches. Analysis of the works of local
and foreign researchers allows us to state that
various aspects of personality’s professional
development are analyzed in psychology (O.
Asmolov, G. Ball, I. Bekh, O. Bodalov, B.
Boryshevsky, L. Vygotsky, V. Druzhinin, D.
Elkonin, E. Erickson, D. Ziegler, A. Kovalev,
G. Kostyuk, O. Leontiev, B. Lomov, S.
Maksimenko, V. Myasishchev, G. Allport, K.
Platonov, K. Rogers, S. Rubinstein, L. Hiel,
K. Jung, etc.).

The problem of becoming a specialist is,
firstly, the problem of personal and social
development of a specialist as a subject of
social action, able to navigate and solve
professional problems in changing social
conditions. As for the interpretation of
“professionalization” concept, it is interpreted
differently, namely: special professional
training of the individual for future
professional activity, i.e. it is professional
education; the process and result of systemic
transformations of the personality of the
specialist, including interdependent
progressive changes in the subsystems of
personality ~ professionalism, normative
activity, behaviour and productive self-
concept; process, the result of which is the
formation of the specialist's objective
(knowledge, skills, abilities and
professionally important qualities) and
subjective (formed adequate motivation)
readiness for professional activity [4].

In the works of G. Ball, E. Zeer, E.
Klimov and other representatives of the
activity approach, professional development
is considered as a process of entering a
profession, passing certain stages of
professional development, the main indicators
of which are the formation of professional
experience and professionally important
qualities [6;7].
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From the standpoint of the system-
structural  approach, the  professional
development of the individual is considered
through the relationship and integrity of
professional abilities and professionally
important qualities that determine the success
of the activity [5].

Representatives of  the value-
motivational direction (O. Borisova, I.
Sapogova, V. Serzhantov, V. Shadrikov and
others) consider the main aspect of
professional  development to be the
development of professional motivation based
on the formation of value orientations [1].

According to A. Markova, the dynamics
of  professional  self-determination  is
determined by a change in the attitude of the
individual to himself/herself and a change in
the criteria for such an attitude. The need for
self-determination and its level are
determined by the system of attitudes in
which a person is, and the degree of his
maturity. Stable systems of attitudes of the
subject (to work, to himself, to others) in
professional activity form the professional
mentality of the individual and determine
his/her professional position. A. Markova
analyses professionally important qualities
through the motivational-semantic and
operational spheres of professionalism. In her
opinion, the motivational and semantic sphere

includes interests, motives, and goals.
Operational is formed by professional
abilities, professional consciousness,

professional thinking, and others [9].

Motivation is the main thrust that leads
towards the accomplishment of objectives.
People have an interior compass that drives
them to make adventures of a huge number of
miles crosswise over new territories to breed,
for nourishment or to live in progressively
ideal conditions [8].

Professionalization is a process because
of which an employee develops objective
(knowledge, skills, abilities, and
professionally  important qualities) and
subjective (established adequate motivation)
readiness for professional activity.
Professionalism is the result of this process,
an indicator of the success of its
implementation, a qualitative characteristic of
the specialist. Professionalization is a process

of formation and development of
professionalism. Professionalization of the
individual in a broad sense involves two
interdependent components: psychological
and social. The psychological aspect of
professionalization, reflected in the concept
of “professional development”, characterizes
the formation of professional self-awareness,
the development of internal personal
structures of the employee, which ensure the
effective performance of their professional
functions. The social aspect, reflected in the
concept of “professional socialization”, is
associated with the formation of professional
knowledge, skills, assimilation of socio-
professional norms, the formation of the
individual as a subject of professional
activity.

Professionalization of the individual
takes place in various forms, which can be
divided into indirect and direct.

Indirect (objective) forms of
professionalization process are associated
with the entry of a person into the labour
market and its inclusion in the socio-
professional structure of society, which
requires the formation and development of
professionally important qualities. In this
case, professionalization is a consequence, i.e.
“function, not argument” in the socialization
of the individual.

Direct (subjective) forms of
professionalization have two aspects of
manifestation. The first (external) involves
the purposeful activities of certain social
institutions or the state in relation to training
and professional development of the
individual, as only highly professional staff of
the organization can ensure the highest
efficiency of its activities. The second aspect
(internal) involves the conscious active
participation of man in the acquisition of
professional knowledge, skills and values,
his/her desire for professional self-realization,
1.e. professional self-education. The ratio of
these forms in the process of individual
professionalization in each case is mobile and
ambiguous. However, of course, the central
element of primary professionalization are
objective and external subjective forms of
professionalization, and for secondary
professionalization professional self-
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education as a focus of the individual on the
creative  development of their own
professional skills is of great importance.

One of the important components of the
operational sphere of professionalism is
professional  consciousness and  self-
awareness [10]. Under  professional
consciousness N. Shevchenko understands
mental education, which integrates into
certain structured programs of professional
actions professional knowledge and skills, as
well as  human  knowledge  about
himself/herself as a representative of a
particular  profession.  The  researcher
emphasizes that professional consciousness is
the most important category that really
reflects the essence of professional
development and development of the
specialist [11].

Studying this issue in line with modern
educational transformations, it is necessary to
consider the specifics of mutual perception,
social attitudes of a particular society.

For a deep understanding of professional
development process of the individual, first of
all we will dwell on the definition of its main
stages. The first in this holistic process is the
stage of optics, which consists in the
formation of professional intentions,
professional self-determination. There is a
conscious choice of profession based on
individual psychological characteristics.

The next stage is training. Its main task is
to form a professional orientation and a
system of socially and professionally oriented
knowledge, skills, abilities,  gaining
experience in solving typical professional
problems.

The third stage is professional
adaptation. Its main purpose is entering the
profession, mastering a new social role,
mastering new technologies of the profession,
gaining experience of  independent
professional activity.

The next in this process is given to the
place of  primary and secondary
professionalization, it is the formation of
professional mentality, integration of socially
and professionally important qualities and
skills into relatively stable professionally
significant constellations, highly qualified
performance of professional activity.

The last in this process is the stage of
professional skill, which consists in the full
realization of the individual in creative
professional activity based on integrative
psychological neoplasm’s, in the creative
design of the career, reaching the top of
professional development.

The transition from one stage of
professional development to another means a
change in the social situation of development,
changes in the content of leading activities,
the development or assignment of a new
social role, professional behaviour and, of
course, the restructuring of the individual [2].
All these changes cannot but cause mental
stress to the individual. The transition from
one stage to another creates subjective and
objective difficulties, interpersonal and
intrapersonal conflicts. It can be argued that
the change of stages initiates regulatory crises
of professional development. The first two
stages take place during the period of study in
high school and higher education institutions.

The nature of the teacher's relationship
with students is determined by the main
objectives of pedagogical activities of the
teacher and the degree of their consistency
with the objectives of educational and
professional activities of students [10]. These
goals are: 1) organization and management of
mastering process by students the programs
of professional knowledge, skills and abilities
in the chosen direction of training, specialty;
2) providing students with all the necessary
information to achieve the first goal, visual
aids and other teaching aids; 3) conducting
the educational process in such a way that it
promotes the maximum possible development
of general psychological and especially
mental (in the context of their specialty)
abilities; 4) organization, management and
implementation of the educational process
aimed at educating each student as a highly
moral, creative, active and socially mature
person.

In the relationship with teachers there is
a professional identification of the student,
which is associated with the formation of the
professional aspect of his/her “I-concept”, the
acquisition of professional identity, the
assimilation of humanistic values, the
development of appropriate professional and
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pedagogical  guidelines.  Reflecting  the
professional actions and deeds of teachers, the
future specialist enriches and adjusts (often
subconsciously) own idea of activity model.
The mechanism of this is the identification of
the student with the teacher, the degree of
which depends on the attitude to the teacher [4].

Professional development, in addition to
the need to meet the requirements of specific
professional activities, should be considered
in the context of solving professionally
important tasks that gradually become more
difficult and contribute to the mastery of the
necessary set of professionally significant
business, personal, communicative, moral
qualities. Thus, the whole process of
professional development can be divided into
three major stages: 1) professional self-
determination and choice of profession (here
is the emergence of what then acts as
professional competence and efficiency); 2)
professional development (in this period there
is a direct formation of professional
competence); 3) professional development
(here most of the problems are considered in
the framework of specific professional
disciplines).

Of particular importance for the
formation of professionalism is the level of
psychological culture and competence of all
participants in pedagogical interaction as part
of their general and professional culture. The
scientific basis for the formation of individual
professionalization urgently needs to be
reformed and improved. The latest
technologies of the educational process must
be taken seriously enough, they must be
harmoniously combined with training to
really prepare a person who can compete
successfully in the labour market, a
professional who will have a global mindset,
but who is a patriot of his countries.

Professionalism is manifested in the
ability to combine, correlate their individual
characteristics, status and age capabilities,
their own principles with the requirements of
society and others. Professionalism is
considered in the context of solving
professionally important tasks that gradually
become more complicated and contribute to
the mastery of the future specialist the
necessary set of professionally significant

business, personal, communicative, moral
qualities and so on.

Considering the training of future
professionals as a period of professional
development, we can assume that this process
of developing professionally significant
qualities and  abilities, professional
knowledge, and skills, is accompanied by
active qualitative transformation of inner
world, which leads to a fundamentally new
way of life (creative self-realization). From
our point of view, professional development,
in addition to the need to meet the
requirements of  specific  professional
activities, should be considered in the context
of solving professionally important tasks that
gradually become more difficult and
contribute to mastering the necessary set of
professionally  significant business and
personal, communicative, moral qualities.

Conclusion. The problem of becoming a
professional is, first of all, the problem of
personal and social development of a
specialist as a subject of social action. A
modern professional must see own profession
in the whole set of its broad social
connections, know the requirements for it and
its representatives, understand the content and
specifics of professional activity, navigate the
range of professional tasks and be ready to
solve them in changing social conditions. All
the necessary professional knowledge, skills
and abilities, norms of behaviour and values,
ideals and internal structures of personality
are formed in the  process of
professionalization of personality.

The professionalization of society as a
complication of the professional social
structure and the intensification of
professional relations in society presupposes
the priority of improving professional
relations and developing the professional
quality of the individual, i.e. directly related
to the effectiveness of professionalization of
the individual. Thus, professionalization has a
multifaceted and multilevel impact on the
socio-cultural ~ dynamics of  society.
Professional self-realization of the individual,
which occurs in the course of active work,
acquires special significance, i.e. becomes a
defining interest, a priority life orientation
and a way of life. The professionalization of
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Ukrainian society at the present stage of its
development leads to the growing role of
personal professionalism as the most
important criterion of social stratification, a
factor of social mobility and socio-cultural
dynamics.

Prospects of our further research we see
in the empirical study of the mechanisms of
professional development and professional
development of the future specialist in order

to optimize the processes of
professionalization and personal growth. We
consider it important to introduce in the

educational process programs of
psychological  support of professional
development of future professionals, to

ensure the balance of the professionalization
process, the effectiveness of the process of
personal and professional development of the
younger generation.
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Pe3rome
bapuu b. B. xanouoam ncuxono2uieckux Hayx,
ooyenm Kapeopvl NCUXon02UU
Myxkauesckutl 20cy0apcmeen bl yHUGepcUumem
NCUXOJOI'NYECKHUE OCOBEHHOCTU MPO®PECCUOHAJIBHOI'O
CTAHOBJIEHUSA BYAYHIET'O CIHEINUAJIUCTA
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B cmamve npedcmasnenvl pe3yibmamuvl meopemuyecKo20 auaiu3a npooaemvl npogheccuoHarbHo2o
cmanognenuss  auynocmuy.  Onpedenena  poib  NPOGeccuoHanbHo20  CO3HAHUSL 8 Hpoyecce
npogheccuonanvroco cmarosnenus oyoyujeeo cneyuanucma. CocpedOmoyeHo GHUMAHUE HA ONUCAHUU
cmaoull nPogheccUoOHATbHO2O CMAHOBNIEHUs TUYHOCU. Ymeepoicoaemes, 4mo npogheccuoHanu3ayust
ABNIAEMCA YCHeWHbIM NOKA3ameiem npoyecca CMaHo8IeHUs. CNeyuanucma.

Knwouesvie cnosa: npogheccuonanvrhoe pazeumue AUYHOCHU, NPODECCUOHATU3AYUsL, YUeOHbll
npoyecc, co3Hauue, npogeccuoHarbHoe CO3HAHUe.

Pe3rome
bapui b. B. xanoudam ncuxono2ivHux Hayx,
doyenm kagpeopu ncuxonoii
Myxauiscokutl deporcasHnuil ynigepcumem
ICUXOJIOTTYHI OCOBJMUBOCTI MNPOPECIMHOI'O CTAHOBJIEHHSA
MAHWBYTHBOI'O ®AXIBIA

Y cmammi nodano pezyrvmamu meopemuunoco ananizy npobaemu npo@ecitinoco CmaHosIeHHs
ocobucmocmi nid uac HasYyaumHs y 3axkaadi suwoi oceimu. Busnaueno ponv npogheciinoi ceioomocmi y
npoyeci npogeciiinoco cmanosients mardymuvoeo gaxieys. CKoHyenmposana yeaza Ha onuci cmaoiti
npogeciiinoeo cmarnosiennsi ocovucmocmi. Cmeepodncyemvcs, wo npogecionanizayis € YCRiuHUM
NOKA3HUKOM NPOYecy CMAHOBIEHHSL | PO3GUMKY (haxisys.

Tonognow memorw cmammi € meopemudHull aHAL3 NCUXOTOSTYHUX 0CODIUBOCIEl NPOPeCitiHo20
CMAHOBIEHHS MAUOYMHBLO20 Paxisys 6 nepiod HAGHANILHO-NPOPECIUHOL JisIbHOCMI.

Ananiz naykosux oxcepen. llpogeciiine cmanosnents y ncuxonio2iunii aimepamypi po3eisdacmocs
V KOHMeKCcmi 3a2anbHol npobiemu HCUMmes020 CMAaH08AeHHs ocobucmocmi. Buenumu 6yno 0ocaiodceno
Ppo3sumok  ocobucmocmi y npoyeci npogeciinoi Oisinonocmi (A. Heprxau, E. 3eep, €. Knumos, T.
Kyopsisyes, ma in); npogeciiine camosusnauwenns ma oecmpyxyii (A. Mapxosa, C. [pyocunosa, E.
Cumaniox); kpusu npogpeciiinoco cmarnosienns (JI. Anyugheposa, H. I'nyxanrok, A. @onapvos),; ymosu ma
egpexmuenicmo npogpecitinoi oisinonocmi (A. Honyosa, 1. Konecnixosa, JI.Kapamywxa);, adanmayis
moounu 0o npogecitinoi disnonocmi (B. Kixkoms, B. Ilempoecoxuil, A. @ypman, E. Epikcon ma in.);
camodisinvricms npoghecitinoco cmanosaennsi ( C. JI. Pybinwmeiin).

Buxnao ocnoenozo mamepiany. [Ipobnema cmanosnenns gaxieys, ye npobrema ocooucmicHozo i
COYianbHO20 po36UMKY axisys ax cyd’'ekma coyianbhol Oii, 30amHo20 OPIEHMYSAmucs i eupiutyeamu
npogeciiini 3a60anHs Y MIHAUGUX coyianvhux ymosax. Illpogecionanizayis sensie cobow npoyec, 6
pesyrbmami K020 'y NpayieHuKa Gopmyemucs 00 €KmueHa (HAs8HICMb 3HAHL, YMiHb, HABUYOK MA
npogecitino-eaxcaueux sxocmetl) i cyd’ekmusHa (ycmaneHa aoekeamua MOMUeayis) 20mMoeHicmb 00
npogeciiinoi  distbnocmi.  Ilpoghecionanizayis ocobucmocmi npomikae 6 OROCEPEOKOBAHUX  §
be3nocepeonix opmax. OOHUMU 13 BANCTUBUX KOMINOHEHMIE onepayionanvHol chepu npogecionanizmy €
npogeciiina ceioomicmo i camoceioomicme.

Bucnosku. 3’scosano, wo npobrema cmano8ienHs npogecionanra ye, y neputy yepey, npooiema
0CcobUCMICH020 | coyianbho2o po3sumky gaxieys sk cyd 'ekma coyianvroi Oii. Yci neobxioni npoghecivini
SHAHHS, YMIHHS | HAGUYKU, HOPMU NOGEOIHKU | YIHHICHI OpicHmupu, ideanu i GHYMPIWHI CMpYyKmypu
ocobucmocmi  ghopmyromocs 6 npoyeci npogecionanizayii ocooucmocmi. Ilpogecionanizayis — ye
yinicnHuil Ge3nepepsHull npoyec CMAHOGIeHHs 0COOUCMOCMI (Daxisys, KUl NOYUHAECMBCS 3 MOMEHNY
6UbOOpY npoghecii, mpusac npomsacoM yCcb020 NPOPeCiliHo20 Hcumms JTOOUHU I 3A6ePULYEMbC NPU
NPUnUHEeHHI Maxol OLILbHOCHII, Ye nPoyec CMAHOBICHHS [ PO36UMKY NPOYeCiOHAIZMY.

Knrouosi crosa: npoghecivinuii pozeumox ocobucmocmi, npogecionanizayis; HaAs4anbHuil npoyec;
csidomicmyb, npogecitina ceioomicmo.
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