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IICUXOJOI'TYHI OCOBJIUBOCTI BIICbKOBOTI'O JIIZIEPCTBA ¥
MNPO®ECIUHIA ITPAKTHULI O®PILEPA

Y cmammi npoananizosano uuHHuKU, SAKI GUIHAYAIOMb NPOGIOHY (DYHKYIOHANLHY POJb BIICbKOBO2O0
nidepcmea y npogecitiniti npakmuyi o@iyepa, Haubilbuie GNAUBAIONU HA 3A2ANbHY e@eKkmusHicmo ii
Qynxyionysanus uepe3 YmMeEEpPOIICEHHs HOBUX MOOelel NOBeOIHKU, Npoyedyp, NPUHYunie i yiHHOCmell.
Haczonoweno, wo siticbrkose nidepcmeo 8idobpaxcac 30amuicms ogiyepa 00 camocmiino2o il a0eK8amuo2o
V32000CEHHS 306HIWUHIX I BHYMPIWHIX Y MO8 OBLILbHOCHI 051 00CACHEHHS ONMUMAILHO20 CHOCO0Y GUDTUEHHSL

npogecitinux 3a60amo.

Knrouosi cnosa: nioepcmeo; nioep; 6illcbKoSUll  KepiGHUK;
8lllCbKOBOCTYIICO0BEY b, Oiyep, BlliCbKose idepCcmaBo.

Beryn.  BignoBimHo 10 TeHACHINM
PO3BUTKY 30poiHux Cun VYkpainu
€()eKTUBHICTh KOMaH/IyBaHHS HaOyBa€e HOBHX
pUC  3aBISKM IOEJHAHHIO  KOMaHIUpaMH
(HayanbHUKAMM ) IIpOLECIB YIIPaBJIiHHS
(MEHEeDKMEHTY) 1 BIICBKOBOIO JIJIEpCTBA.
VYrpaBninas (MEHEIKMEHT) y BiiCbKaXx (CHJIax)
HNIATPUMY€E CTAOUIBHICTh 1 KOHTPOJILOBAHICTh
IIPOLIECIB, 3a0e3nevyodun MOHITOPHUHT
pe3yJbTaTiB qISIIBHOCTI, @ BICHKOBE J1IEPCTBO
CTUMYJIIOE TTO3UTUBHI 3MIHH, 30CEPEIKYIOUNCH
Ha B3a€MOJI1i 3 0COOOBUM CKJIAIOM.

BiiicbkoBe s111epcTBO BUpa)ae TEHIEHLIIO
0  0CcOoOMCTOI  BKJIIOYEHOCTI Yy  Ipoliec
JISUIBHOCTI, TOTOBHICTh 1 IparHeHHs odiuepa
N0 peaiizamii 1HIMIATUBHUX 1 BiAMOBITATbHUX

npodeciiHux  Ald,  MIpy  [O3UTHUBHOTO
caMocTaBieHHA JI0 cebe sK cyO’ekTa
npodeciiHol  MIAIBHOCTI 1 mepeadavae

3/IaTHICTh /IO IHTErpallii Ta caMOperyJysiii Ha
KOPUCTh  TIOCTABJICEHOT  METH, MOJOJIAHHS
(¢bparmeHTapHOCTI 1 3a0e3ne4eHHs CTabIbHOCTI
JUSTTBHOCTI, 30epexeHHs 11 0coONMBOCTEH Yy
pasi 3MiH, YCKJIAOHEHHS YMOB MJISITBHOCTI
TOILIO.

AKXTyanpHICTP 00paHOi TEMHU BHM3HAYEHO
HEOOXI1THICTIO BCTaHOBJIEHHS 3[1aTHOCTI
odinepa amekBaTHO pPO3MI3HABATA 1 BCEOIYHO
aHaJli3yBaTH O3HAKW, 5Kl XapakTepU3yIOThb
1H(pOopMaIIiHO-CMHCIIOBE 110JIE€  B1MICHKOBOTO
JigepcTBa, Ta  BUABIATH — MIACTaBU IS

BILICbKOBO-NPOPeECiting  OBLIbHICb,

NposiBy/HE TPOSABY JiJlepcTBA y MpodeciiHo
3yMOBJIEHIA cHTyallii. 3aBJaHHSIM CTaTTl €

BUSIBJICHHSI ~ TNICHUXOJIOTIYHUX  OCOOJIMBOCTEM
BIMCBKOBOTO  JijepcTBa y  InpodeciiiHiii
npakTuiil odiuepa.

Teopernune minrpynrsa. JlocmipkeHHs
npoOJeMaTUKU  JIJAEpCTBa B HAYKOBIH
JiTepaTypl  CHpPSAMOBAaHO  IepeayciM  Ha
PO3BUTOK iAe mpodeciiiHO-0cOONCTICHOTO
3pocTaHHs  (axiBUs,  30CEpeKEHO  Ha

pO3po0JIeHH] CreliaJbHUX TEXHOJIOTIH uYepe3
3BEpHEHHS [0 BHYTPIIIHBOIO IOTEHLIATY
ocobuctocTi (axiBigd, Horo uuied, MIHHOCTEH,
MOTHBIB (L. I'puienxo, JI. Kapamymuika,
JI. OpGan-JlemOpuk, B. Ocbomio, II. Xaitos,
P. Northouse, J. Conger, R.Kanungo Ta in.).
JlinepcTBOM yueH1 BBa)KalOTh TAKOK CTABJICHHS
no cebe K cy0’eKkTa COLIAJIbHUX BIJHOCHH,
“cy0’€KTUBHY peanbHICTh”, CTBOPEHY
JIIOJIMHO0, BJIACHUN ‘‘OaraToBUMIpHUN CBIT,
“KUTTEBUM CBIT’, “KUTTEBUHN MPOCTIp”, TOOTO
pO3IJIAA0Th 4epe3 MOHATTA, 10 (IKCYIOTh
aKTUBHY IPHUPOJY JIIOJCHKOIO iCHyBaHH [1; 4;
5; 7-11].

OCHOBHI ~ JIOMIHAaHTH  JIiepcTBa,  SIKI
(¢bopMyIOTh TIATPUMAHHAM JOBIpHM 1 TOBaru,
HalaHHAM METH, CHOpPAMYBaHHAM Ha il
IOCSITHEHHS, 3a0e3leueHHsIM AUCIUILIIHM 1
MOTHBAIlll /0 BUKOHaHHI  3aBJaHb 32
IIPU3HAUEHHSIM Y BIHCBKOBOCIYKOOBIIIB PI3HUX
KaTeropii 'y TMOBCAKACHHIN,  CiIy)XOO0BIi,
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HaBYaJbHIN 1 00HOBIN JISITILHOCTI, BUBHAYEHO Y
JIOKTpUH1 PO3BUTKY BIMCBHKOBOI'O JiE€pCTBa Y
36poitnux Cuinax Ykpainu [2].

Ornsn  nyOmikamidh  mokasye, IO
npoOsiieMaTUKy  BIHCBKOBOIO  JIJIEpCTBA Y
npodgeciiiHiil npakTUIl BIiCbKOBOCIYKO0BLS, Y
TOMY 4HuCi odirepa, TOPYIICHO y Mpansx, 1o
CTOCYIOTbCS ~ MPOQECIHHOTO  CTAHOBJICHHS,
ncuxosorii  npodecioHanizmy, npodgeciiiHoi
MPUAATHOCTI, MPO(ECitHOr0O CaMOBU3HAYEHHS
[3; 6; 12]. Haliwactime  0cCOOHUCTICTH
BIMCHKOBOCIY>KOOBIISI BUBYAIOTh 3 MO3MWIT i
BIJINOBIAHOCTI ~ mpodecii  Ta  yCHILIHOCTI
nisibHOCTI y HiM. KpiM Toro, B HaykoBHX
JOCJI/KEHHSIX HAaroJjolIeHO, 110 CTAHOBJIEHHS
BIMCBKOBOTO JIiiepa MOKJIMBE JIMIIE 3a YMOBHU
€IHOCTI Horo mpodeciiiHOro i 0coOUCTICHOTO
po3BUTKY. [loKa3HMKaMU TaKoOro 3pOCTAHHS €
MIOJIOJIAHHS TPYAHOLIIB 4epe3 pedIieKCUBHE
CaMOBHM3HAuU€HHs, 30aradyeHHs OCOOHMCTOCTI
HOBUM OauyeHHSAM CUTYyalll, HOBUMU 3ac00aMU
camoperyysiii 'y npogeciiiHO  3HauyIux
CUTYaLISIX.

Metoau nocaimxkenns. Jlis 3’scyBaHHs
IICUXOJIOTITYHUX OCOOJUBOCTEH  BIHCHKOBOI'O
aiaepcTBa y npodeciiiHiil npakTuii odinepa y
CTaTTI BMKOPHCTAHO aHaJll3 Ta Yy3araJbHEHHS
HAayKOBMX pe€3y/lbTaTiB, OTPUMAHUX Yy XOJl
JOCJIHKEHHST MPUPOAU JIAEPCHKOT CKIIaA0BOL
npodeciiiHO-0COOUCTICHOT aKTUBHOCTI
0COOUCTOCTI.

PesyabraTn ii o6roBopenHsi. BiiicbkoBe
JAEPCTBO BIANOBIAHO 10 “JIOKTPUHU PO3BUTKY
BiiicbkoBOTO JigepctBa y 30poitHux Cumax
Vkpainu” wmoxke OyTu peani3oBaHe Ha
0COOUCTICHOMY (Ge3nocepenHboOMY),
OprasizaliifHoMy 1 cTpaTeriyHoMy piBHAX [2].

Axmo  opra”izaumiiHMii 1 cTpaTeriyHui
KOMIIOHEHTH  BIMCHKOBOTO  JiJEpCTBA €
(G yHKIIOHAJIbHUMH, TO 0COOUCTICHUI
KOMIIOHEHT —  CTIMKOKO  OCOOMCTICHOIO

XapaKTEepUCTUKOIO BilicbkoBoro jijepa. Came
0COOUCTICHUH KOMIIOHEHT BIICHKOBOTO
JiaepcTBa K KOMIUIEKC — I1HAMBIIyaIbHHUX
XapaKTEePUCTUK OCOOUCTOCTI € HailBaroMilyuMm
YUHHUKOM, [0 CTUMYJIIOE MPOAYKTHBHY
OCOOMCTICHY JIIIEPChKY MO3UILII0 odilepa, aKa
MOXe OyTH  TeHepajizoBaHa Yy  TaKHX
XapaKTEepPUCTUKAX OCOOUCTOCTI, SIK MO3UTHUBHE

CaMOCTAaBJICHHS, IHTEpHAIBHICTb,
pedIeKCUBHICTh, BIJTHOCHA  aBTOHOMHICTb,
CIpPSMOBAHICTH ~ Ha  CaMOpPO3BUTOK  Ta
caMOaKTyaJli3aIlito TOIIO.

[lo3uTBHE caMOCTaBJIEHHS OCOOUCTOCTI
BIMCBKOBOIO Jijiepa HOJSArae y 3/aTHOCTI
CBIZIOMO Ta BIIEBHEHO OYyIyBaTH CBOI JKUTTEBI

IJIaHU 3 PO3YMIHHSIM 1 MPUHHATTIM SK
MO>KJIUBOCTEH, TakK 1 00MEIKEHb.
[HTepHanpHICT  BHU3HAYAETHCA  THUM, IO

odiuep-nigep O6epe Ha cede BiAMOBITAIBHICTH
3a BCl HOJIi BJIACHOIO JKHMTTSA, IOSCHIOE iX
BJIACHOIO IOBEJIHKOIO, BOJICIO, NMPArHEHHSMH,
MOXJMBOCTMHU M  aJ€KBAaTHO  OILIHEHUMHU
3110HOCTAMH. BilicekoBe JJIEpCTBO €
HEOOX1IHUM YMHHUKOM MOOY0BH rapMOHIMHOT
BHYTPILIHbOT NIpEeIMETHOL CIPYKTYpH
npogeciiiHol MIAJIBHOCTI Ta MPOSBISIETHCA Y

3aJ€XKHOCTI  odiuepa Bl  BHYTPILIHBOI'O
KOHTPOJIIO (aBTOHOMHOCT!) yepes
LIECTIPSIMOBAHICTb, PO3BUHEHUI

CaMOKOHTPOJIb, CXHJIBHICTh JI0 CaMOCTIHHOTO
BUKOHaHHiI poOotu. BilicbkoBe minepcTBO
norpedye NOCTIHHOI pediiekcii, OIiHIOBaHHS
BJAaCHUX Ji Ta skocted. Y mnpodeciiiHiil
npakTuil odinepa 0co0JIMBOI 1HTEHCHBHOCTI
HaOyBae mporec pedreKCUBHOTO  aHali3y
yaBJI€Hb Npo cBOe S y B3aEMO3B’S3KYy 13
3aCBOEHHM Mo3uLii npogecionana. Ckianosi

npodeciitHoi  gismpHOCTI (T 1 METOJH,
BUpPOOHMYI CHUTYallli, YCTaHOBKM 1 HOPMH)
GbopMyIOTbCSI Y CBIIOMOCTI  O0COOMCTOCTI

BHACIIJOK pPEQIICKCUBHOTO 3aCBOEHHA HEIO
npodeciitHoi  misibHOCTI.  TakoX y  Xoml
pednekcii popMyrOThCS MOTHBALIIHHA MO3UITISA 1
CTaBJIEHHS /0 JAULUIBHOCTI, SIKI CIPHSIOTh
CTAHOBJICHHIO HOBUX THIIIB JISUIBHOCTI Yy
neBHIM ramysi. Uepe3 akTHBHE CTaBJIEHHS M0
JOUUIBHOCTI  (POPMYIOTBCS IHAMBIlyaJIbHA
npodeciiiHa KapTUHa CBITY, HOBOYTBOPEHHS Y
CTPYKTYp1 npodecii.

Takox i1l BUOKPEMUTH OAHY 3 ICTOTHUX
O3HaK BIMCBKOBOIO JiI€pCTBAa — BUPOOHMLITBO
HOBOYTBOPEHb, 110 BKJIOYAE IMPUHAWMHI J1Ba
piBHi. Jlo mepuioro piBHS HajiexaTh YMHHUKH,
10 BU3HAUYAIOTh 3arajbHUN HampsMm 1 cdepy

pO3rOpTaHHs  MPOLECIB  PO3BUTKY, TOOTO
CTOCYIOTbCA ~ Ccepu MOTEHILIH  pO3BUTKY.
Jpyruii  piBeHb YTBOPIOIOTH  PO3BUBAJIbHI
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YUHHUKH, SIKI BUKOHYIOTh (YHKLIO 3aco0iB
CHpAMOBAaHOro po3BUTKY. Tak, Jmiagepchka
HacTaHoBa odiuepa Ha (opmyBaHHS y cebe
MIEBHUX  pHUC 0COOMCTOCTI,  MOTPIOHHMX,
HaIpUKIaZ, Ui yCHimHOI npodecioHamizamii
abo peam3anii OCOOMCTICHUX  IparHeHsb,
BU3Haya€  BHUOIp  KOHKPETHMX  CHUTyaulid
MOBEIIHKK 1 JISTIBHOCTI, (OpMye MexaHi3M
rajJlbMyBaHHsI BJIACTUBOCTEH, IO cynepedarb
i HacTaHOBI, 1 MexXaHI3MM MOOLTI3aIl
(YHKIIOHAJIBPHUX PECypCIB Oprasizmy, IO
HIJBUILYIOTh YYTJIUBICTH Odilepa 10 NEBHUX
30BHINIHIX A1 [3].

IIpyu uboMy BiiicbKOBE JAEPCTBO €
YHIBEpCAJIbHOIO  OCOOHCTICHOIO  3JaTHICTIO
opimepa a0  BUABICHHA, pPO3KPUTTA U

OINpEIMETHEHHSI CBOiX CYTHICHUX CHJI, a CaMe:

caMOCTIHHOCTI SIK 3JaTHOCTI bi (o)
MJIaHYBaHHS, PETYJIIOBAaHHS LIJIECTIPSIMOBAHOCTI
BJIACHOI JIsUIBHOCTI, pediiekcii;

cBOOOIM SIK 3[aTHOCTI J0 aBTOHOMHOI
noBeAiHKM (cBoOoau BUOOpY, AiM, pillieHBb),
caMoperyJisiiii, MbKCYO €KTHOT B3a€EMOJIT;

TBOPYOCTI K 3aTHOCTI J0 KOHIIEHTpaIlii
TBOPUYUX 3YCHJIb, KPEATUBHOCTI y JISJIBHOCTI,
HE3aJI)KHOCT] B CY/PKEHHSX, BIJMOBIIAIBHOCTI
3a BJIacHi Jii 1 BAMHKH.

Came TOMy HEOOXiIHO
odiuepiB, AKI MOAHS  BIATBOPIOIOTH 1
MOBTOPIOIOTH  HEOOXITHI JUIsl MIATPUMAHHS
KUTTA [ii, BUKOHYIOTb HECKJIaJHI OOOB’SI3KH,
Ta IHIIMX, SIKI OPraHi30BYIOTb CBO€ JKUTTS,
CIPSMOBYIOTh Iepelir Mol 1 BHUKOHYIOTh
HeoOX11HI aii. 3po3yMijo, 110 3MiHA CIOCOO0Y
KUTTA JUI1  OJIHUX O3HauyaTUMe BTpaTy
npoeciiHuX CTEPEOTHINIB, BIATBOPEHHS SKUX
MEePETBOPUIIOCS HAa CEHC OyTTs, a Ui IHIIUX

PO3pI3HATU

MOXKe cTaTu YMOBOIO PO3IIUpPEHHS
npogeciitHoro pOCTOPY, HUMU K
OpPraHi30BaHOTO sl caMoOakTyamizamii 1
CaMOpO3BUTKY.

3po3ymino, 10 yKe HEIMPOCTO
JIarHOCTyBaTH 1 TIOSACHIOBATH  JIISVIBHICTD

0COOMCTOCTI 3 TOYKHM 30py CaMoOakTyasi3allii,
TOMY Yy CyyacHId Haymi 1 3aJUIIMIUCS
HEBUpIIIEHUMHU  [poOseMu neTepMiHarii
1HIIIIaTUBHOI HOBEIIHKH.

Taxk, Northouse P. G. BBaxkae, 1110 yMOBOIO
1HIIanii poO3BUTKY OCOOMCTOCTI € HasBHICTh

pe3epBHOI 30HH (G yHKI[IOHATbHUX
MOJKJIUBOCTEH K MOTEHLINHUX CUJ PO3BUTKY
ocobuctocti [11]. CamoakTtyami3amilo TaKOXK
MOXHa  BB@XAaTH IHINIATUBHOIO  (OPMOIO
MOBEJIHKH, TOOTO TaKow, SKy IHILIIOE caM
odiuep-maep. Hocmimxyroun  MeXaHI3MHU
npodeciitHoro  camopo3Butky, JI. OpOan-
JlemOpuk BcTaHOBMJIA, 11O €(EKTUBHICTH
npodeciiiHoi  IISJIBHOCTI ~ MOYMHAETBCS 3
YCBIIOMJIGHHS CBOiX OCOOMCTHX IJIeH 1
LIHHOCTEH,  YNpaBJiHHA €000,  YITKUX
0COOHMCTHX INUIaHIB, 3JAaTHOCTI O HaBYaHHS,
MOOUIBHOCTI. OOMEXKeHHsIMU IpodeciiiHoro i
O0COOUCTICHOTO 3pocTaHHs i (axiBusg €
MOTHBALIIHI Ta 1HTENEKTyalabHI Oap’epu [5].
OTtxe, 3HAYYLIICTh npodeciitHoi
caMoakTyajizaiii g OCOOMCTOCTI MOKHA
BU3HAYUTU dYepe3 piBeHb 1ii camMoperyJsuii.
OcoOuCTICTh yXBalIIO€ I€BHE pILIEHHI Ha
OCHOBI CBOiX CYyO’€KTHBHHMX CTaBJI€Hb JIO
NeBHUX IpobisieM aidicHocTi. CTymiHb 3puIOCTi
BUSIBJIIETBCSI Y 3JaTHOCTI yXBaJIOBaTH BJacHI
pIIIEHHS 1 CBIAOMO poOUTH BUOIp y CKIaJHUX

CUTYyaLIsIX.
BucnoBku. BiiicbkoBe J1i1epCTBO BUpaKae
CUCTEMYy I[IHHICHUX  CTaBJeHb  odilepa,

BHU3HAvYa€e pedIIeKCUBHO-OCOOUCTICHUI cmoci0
aKTUBHOCTI y mnpodeciiiHii aisbHOCTI. Ilpn
IbOMY CMMCJIOBa BEPTHK&Ib  JIIJEPCHKOL
no3uuii odiuepa € TEBHUM CBIIYEHHSIM
PO3BUTKY HOro mnpogeciiiHOi akTUBHOCTI Ta
BKJIIOYEHOCTI y HpodeciiiHy ABUIBHICTh. Y
pe3ysbTaTli LBOr0 MPOLECY BCTAHOBIIOETHCS
OCOOUCTICHUN CEHC AIAJIBHOCTI M OKpemuXx Ii
aCTEKTIB:

— crneurd@iku 1ijed, MOTUBIB, LIHHICHHX
Opl€EHTalll Ta YMOB iX PpO3BUTKY, PpIBHA
JOMaraHb, CTaBJIeHHA A0 oOpaHoi mpodecii,
OaxaHHs 3700yTH HEOOXiJHI 3HAHHS, YMIHHS,
HaBUYKH TOIIIO;

— piBHA chOPMOBAHOCTI CYyO’ €KTHHX
SIKOCTEH Ta 0COOHUCTICHO-TIPO(ECIHHOTO
PO3BUTKY, CTyNEHs peanizaiii mnpodeciiiHoro
MOTEHIIIaTy 0COOUCTOCTI;

— TepeBaXHHX 3aco0iB 1 cmocobiB
peamizanii npodeciiiHOi  AISUIBHOCTI, PIBHA
Pe3yJIbTaTUBHOCTI NPOQECiiiHOI AISIIBHOCTI, Y
TOMY 4HCal peanizauii npogeciiHuX 3HaHb,
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YMiHb, HaBUYOK 1 MPaKTUYHUX MHpodeciiHuX Ci1y>k00BHX 3aBJlaHb, ix JUHaMI,
JiH. HaIpy>KEHOCTI 1 3pemTo0 — (QOpMyBaHHI
e 3ymMoOBIIOE TMOAAbIIE NEPETBOPEHHS, cnenudigyHOT MICUXOJIOTTYHOT CHUCTEMU

110 BUSIBIISIETHCS B JIJIEPCHKUX YCTaHOBKaxX Ha BIMCBKOBO-NIPO(ECIHHOT TISTBHOCTI.
npodeciiiHi  ycmixu, crnenudilnl BUKOHAHHS
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PSYCHOLOGICAL FEATURES OF MILITARY LEADERSHIP IN OFFICER’S
PROFESSIONAL PRACTICE

Introduction. In accordance with the development trends of the Armed Forces of Ukraine, the
effectiveness of command acquires new features due to the combination by commanders (chiefs) of
management processes (management) and military leadership. Management (forces) in the army (forces)
maintains the stability and control of processes, ensuring the monitoring of performance, and military
leadership stimulates positive change by focusing on interaction with personnel.

Military leadership expresses a tendency to personal involvement in the process, readiness and desire of
the officer to implement proactive and responsible professional actions, a degree of positive self-esteem as a
subject of professional activity and provides the ability to integrate and self-regulate, overcome
fragmentation and ensure stability of activity, preservation of its features in case of changes, complication of
conditions of activity, etc.

The relevance of the chosen topic is determined by the need to establish the ability of the officer to
adequately recognize and comprehensively analyze the features that characterize the information and
semantic field of military leadership, and identify grounds for manifestation / non-manifestation of leadership
in a professional situation.

The purpose. The purpose of the article is to identify the psychological features of military leadership in
the professional practice of the officer.
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Methods. To clarify the psychological features of military leadership in the professional practice of the
officer, the article uses the analysis and generalization of scientific results obtained during the study of the
nature of the leadership component of professional and personal activity of the individual.

Originality. Military leadership in accordance with the "Doctrine of the development of military
leadership in the Armed Forces of Ukraine" can be implemented at the personal (direct), organizational and
strategic levels. If the organizational and strategic components of military leadership are functional, the
personal component is a stable personal characteristic of a military leader.

1t is the personal component of military leadership as a set of individual personality characteristics that
is the most important factor that stimulates a productive personal leadership position of an officer, which can
be generalized in such personality characteristics as positive attitude, internality, reflexivity, relative
autonomy, self-development and self-development.

One of the essential features of military leadership should also be singled out - the production of new
products, which includes at least two levels. The first level includes factors that determine the general
direction and scope of development processes, i.e. related to the sphere of development potentials. The
second level is formed by developmental factors that serve as a means of directed development. Thus, the
leadership instruction of the officer on the formation of certain personality traits required, for example, for
successful professionalization or realization of personal aspirations, determines the choice of specific
situations of behavior and activities, forms a mechanism for inhibiting properties contrary to this instruction.
that increase the officer's sensitivity to certain external actions.

In this case, military leadership is a universal personal ability of the officer to identify, disclose and
objectify his essential strengths, namely:

independence as the ability to plan, regulate the purposefulness of his own activities, reflection;

freedom as the ability to autonomous behavior (freedom of choice, action, decision), self-regulation,
intersubjective interaction;

creativity as the ability to concentrate creative efforts, creativity in activity, independence in judgments,
responsibility for his own actions and deeds.

Conclusion. Military leadership expresses the system of values of the officer, determines the reflexive
and personal way of activity in professional actions. At the same time, the semantic vertical of the officer's
leadership position is a certain evidence of the development of his professional activity and involvement in
professional activities. As a result of this process the personal sense of activity and of its separate aspects is
established:

- specifics of goals, motives, value orientations and conditions of their development, level of claims,
attitude to the chosen profession, desire to acquire the necessary knowledge, skills, abilities, etc .;

- the level of formation of subjective qualities and personal and professional development, the degree of
realization of the professional potential of the individual,

- the preferred means and methods of professional activity, the level of effectiveness of professional
activities, including the implementation of professional knowledge, skills, abilities and practical professional
actions.

This leads to further transformation, which is manifested in leadership attitudes to professional success,
the specifics of the performance of official tasks, their dynamics, tension and, ultimately - the formation of a
specific psychological system of military-professional activities.

Key words: leadership; leader; military leader; military-professional activity; serviceman; officer,
military leadership.
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