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CAREER ORIENTATION OF A PERSONALITY: THEORETICAL ASPECTS

The article presents the results of a theoretical analysis of issues related to the psychological features
of an individual's career orientation development. The ideas of the scientists related to this phenomenon
have been outlined. It has been discussed that career orientations are determined by personal concept,
talents, motivations, motives, and values. The peculiarities of the career development of an individual have
been characterized in two directions - structural and procedural.
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Introduction. In the context of the

modern socio-economic situation, problems
related to the construction and development of
a career become relevant for psychological
science, since this process gives a person the
opportunity to realize own abilities,
opportunities and needs. Recently, a lot of
attention has been paid to the problem of
individual studying career orientations in the
works of foreign and state authors.

The tasks of the description, explanation
and forecast of choosing a profession, career
development, and the peculiarities of its
construction are of particular interest in this
field. The development of the career
inclinations is an actual perspective of self-
realization of the individual and professional
formation. This is especially important for
student youth. Career orientations appear as a
more specific strategy for self-realization of a
young person. One of the important aspects of
professional development is conscious career
planning.

The study of career orientations was
initiated in the 70s and 80s of the last century
by representatives of the American school of
organizational psychology, namely: E. Shane,
D. Super, D. Hall. The research of this
problem was carried out in both theoretical and
practical  directions. The specialist's
professional career combines the success at
work with the stages of personal development,
including all areas of life.

In modern scientific discourse, career is
positioned as a complex of socio-
psychological phenomenon that determines the
life activity of a person and foresees constant

career orientation;, psychological changes;
changes (ups and downs) in his/her
professional and personal development.

Currently, we consider career as a process by
which a person realizes himself/herself and
his/her capabilities in the conditions of
professional activity. Therefore, individuals
with stable career orientations can successfully
plan their professional career. At the same
time, in practical activities, there are often
situations where a specialist intuitively realizes
his/her own career orientations, that is, without
developing a detailed plan of his/her own
actions with predicted results and the goal,
defining and realizing the stages of career
development.

In scientific psychological literature, the
concept of «career» 1s interpreted as: 1) a type
of professional activity at individual stages of
a person's career path (Zh. Virna); 2)
professional growth and accumulation of
skills, professional occupations and an active
life position during a person's working life (R.
Tkach); 3) types of activities combined with a
lifestyle that realize life goals (N. Volyaniuk);
4) as the professional experience of a specific
person, which concerns not only the profession
(N. Shelenkova, M. Mishchenko); 5) work,
service; position; a profession-vocation with
the inclusion of both official and non-official
activities, which consciously obeys the
achievement of a certain goal (C.
Maksymenko, T. Tytarenko).

The purpose of the article is to give
theoretical substantiation to the problem of the
psychological characteristics of an individual's
professional career orientation development.
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Methods. A theoretical analysis and
discussion of psychological characteristics of
an individual's professional career orientation
development.

Originality. The professional orientation
of an individual is also closely related to the
position in own life. The American scientist E.
Bern put forward the hypothesis that a person
forms his/her main life positions by making
important decisions regarding himself/herself
and other people. These decisions have a
fundamental impact on the entire course of the
life. According to Bern's typology, a person
can be satisfied with himself/herself and
consider himself/herself successful (“I'm OK”,
“I'm fine”) or, on the contrary, be dissatisfied
with himself/herself (“I'm not fine") and
perceive himself/herself as a failure. As we
have already found out, the importance of self-
development of the individual in the
professional sphere is growing every year. To
successfully realize your career potential, you
need to choose a profession correctly,
considering your own interests and
expectations. That is why, in recent years,
interest in the career orientation of young
people has been growing in scientific research.

Career is the main occupation, the activity
by means of which the subject participates in
the life of society. Psychological studies
related to various aspects of the interaction
between the individual and the world of
professions are always needed and popular.

Career processes became the subject of
research by O. Bondarchuk, N. Horcharova, V.
Gupalovska, A. Egorishyna, L. Karamushka,
A. Lobanova, M. Lukashevich, 1. Petrovska,
A. Turchynov. O. Bodalov, O. Derkach, A.
Guseva, E. Molly made a significant
contribution to the coverage of psychological
aspects of career study.

Studying the career orientations of an
individual, we can claim that -career
orientations are value orientations in the career
itself, which are guided by the individual,
choosing, defining, and modelling his/her own
professional and, in general, life path. The
function of career orientations is that it is an
internal source of an individual's career goals,
delineating and expressing, accordingly, what
is most important to individual and acquires
personal significance in professional activity
[1]. In this way, the system of career

orientations determines the ways for self-
development and personal growth, combining
at the same time their direction and methods of
their implementation, the orientation of the
individual to certain principles and values in
the field of career.

In social psychology and the psychology
of professional activity, the concept of
“career” is considered as the social dynamics
of personality development and its behavioural
manifestations, which are related to experience
and activity in the field of work during human
life [8].

According to the scientific directions,
three approaches to the study of a career in
psychology  are  distinguished:  socio-
psychological, represented by B.G. Pochebut,
L. Prokofieva, V.O. Chiker; administrative and
managerial (AN Zankovskyi, E. Komarov);
socio-economic (N. Lukashevich).

Representatives of the socio-
psychological direction define a career as a
person's advancement in the organizational
hierarchy, a sequence of occupations
throughout life and as one of the indicators of
a person's individual professional life, the
achievement of a desired status and the
corresponding standard of living, as well as the
achievement of recognition and fame.

Representatives of the managerial
direction consider career as a set of positions
that the employee occupies at this moment in
time (actual career) or can occupy (planned
career); consider a career as a link connecting
the aspirations of an individual and social
systems.

Representatives of the socio-economic
direction define a career as the dynamics of the
education level and qualification of an
employee during working life and job changes,
as well as behaviour related to the
accumulation and use of human capital during
working life.

In the process of professional activity, a
person constantly makes a choice in favour of
one or another situation, sets some priorities.

When entering a job, a person sets certain
goals for himself/herself. But the organization,
hiring a person, also pursues certain goals. A
person who is hired must realistically evaluate
the business qualities, correlate them with the
requirements set before a human by the
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organization and the work. The success of a
person's entire career depends on it [3].

The planning and development of an
employee's career is the organization of
personality promotion through the stages of
job and qualification growth, which helps
person develop and implement professional
knowledge and skills in the interests of own
career.

Due to the natural uniqueness of each
person, the situations he/she  finds
himself/herself in and how a person reacts to
these situations, there can be countless
different careers.

The lack of workplace can cause an
unemployment. The joblessness problem
legitimately influences each working resident
who pays a specific measure of cash from his
compensation to the necessary state social
protection against unemployment [4].

The pandemic harmed the global
economy. “No matter where in the world or in
which sector, the crisis is having a dramatic
impact on the world’s workforce. Hundreds of
millions of jobs have been put on hold by
coronavirus shutdowns around the world” [5].

But it is customary to single out certain
types of careers that more or less fit the
criterion of universality and are able to
describe most trajectories of a person's
movement in the future.

The meaning of the term ‘“career” is
rapidly changing. In traditional concepts, a
career is understood as the promotion of an
employee along the organizational ladder
within the scope of the professional activity.
As a rule, people stopped their choice on any
profession,  sometimes  after  youthful
“immature” fluctuations. After that, they tried
to find an organization in which their work
would be in full demand. In response, the
organization had to provide them with the
opportunity for career growth. Both in
choosing a profession and in choosing a
specific company, people tried to do so that
they would not have to return to this question
again during the rest of their lives. The
employee's career was considered as a
“stairway” or “path”, “road” [1].

One of the factors of career development
1s work motivation. It is studied by content-
oriented theories and process-oriented theories.
The first group of theories scientifically

investigates both basic human needs and
motives, as well as motives of a higher order,
the presence and development of which,
according to A. Maslow, presupposes the self-
actualization of the individual. Procedural
theories or theories of achievement motivation
study the process of choosing a line of
behaviour related to the individual's
expectations, and the subjective assessment of
the consequences of one's actions at the
workplace. The mechanism of influence of
certain needs and motives on the formation of
certain behaviour is insufficiently studied.
Developments in the theory of motivation
allowed scientists to establish the existence of
a connection between needs, motives,
emotions, on the one hand, and goal setting,
self-regulation - on the other, for example, a
model of work behaviour that combines
motivation and aspirations, assuming the
inseparability of the processes of choice,
implementation intention and manifestation of
will and motivation when evaluating
purposeful action. This approach can
significantly affect the accuracy of predicting a
person's satisfaction with work or the results of
work performance [9].

A person builds a career, the trajectory of
the movement, by agreeing with the
peculiarities inside, with own goals, desires,
and attitudes. “The life's space of the
personality is the subjective aspect of the
sphere of the human lifeworld, which is the
most significant, that is, closely related to
values, interests, sympathies, and in relation to
which the person acts as a subject of self-
creation’ [6].

Professional career is the growth of
knowledge, abilities, skills. A professional
career can follow the line of specialization
(deepening in one chosen at the beginning of
the professional path, the line of movement) or
trans-professionalization (mastery of other
areas of human experience, connected, rather,
with the expansion of tools and fields of
activity) [8].

Career is the subjectively realized own
judgments of the employee about his\her
working future, expected ways of self-
expression and satisfaction with work. This is
a gradual promotion along the career ladder, a
change in skills, abilities, qualification
opportunities, and the amount of remuneration
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associated with the activities of employees. A
person's life outside of work has a significant
impact on a career, it is part of a career. This is
moving forward along a once-chosen path of
activity.

In other words, a career is an individually
realized position and behaviour associated
with work experience and activities during a
person's working life [7].

A successful career, and therefore career
growth, depends on the professional “self-
concept”, on the vision of one's own “I” in the
profession, on certain purely individual
motives for professional growth by profession.
The career is considering as growth of a
specialist to be an objective indicator of career
success, which is accompanied by receiving a
better salary, a new status, recognition and
respect in the professional community and
organizational environment.

The process essence of a career is
reflected in most definitions of this concept,
which is eloquently evidenced by the terms
movement, promotion, growth used in them,
and also confirmed by the etymology of the
word career (which means running in Italian)
job levels, levels of hierarchy; degrees of the
qualification fraction and related ranks that
differentiate the skills and knowledge of
people by the level of mastery; ranks that
reflect the value of the worker's contribution to
the development of the organization (years of
service, unique rational proposals, decisive for
the organization), his/her position in the team;
levels of power as a degree of influence in the

organization  (participation in  making
important decisions, proximity to
management).

Research in the field of careers makes it
possible to differentiate careers into three main
stages: early, medium, and mature. The early
stage of the career is expressed in the fact that
the main tasks of the employee are to find out
the level of his/her professional abilities, the
requirements of the organization and
prospects. It is important for a person to show
own professionalism, skill, level of career
growth and become a specialist in the work.
Medium describes the situation when a person
seeks to work independently, become more
visible, work efficiently, self-actualize as
much as possible in the interests of the
organization. Mature is manifested in creative

self-actualization, personal and creative
maturity: there is a desire to achieve the
maximum result and improve one's experience
and skill. There is a need to work more
efficiently, to take risks, developing one's
creative potential, to maintain one's demand on
the labour market and professional
competitiveness.

In social psychology and the psychology
of professional activity, the term “career” is
considered as the social dynamics of
personality development and its behavioural
manifestations, which are related to experience
and activity in the field of work during human
life. Career orientations are determined by
personal  concept, talents, motivations,
motives, and values. A person is guided by
them when choosing a career [§].

Career orientations of an individual are
the requirements of a personality that he/she
puts forward to himself/herself as a
professional and to own chosen professional
activity. The criteria of career orientations are
primarily determined by the interests and
inclinations of the individual towards one or
another type of professional activity.
Considering these factors significantly increase
the probability of an individual choosing a
career that will bring him/her the greatest
moral satisfaction and allow a person to realize
own personal potential to the maximum.

The author of the “career anchors” concept
is Edgar Shane, a professor of management who
deals with issues of career and organizational
change at the Massachusetts Institute of
Technology (MIT). According to E.Shane,
“career anchors” are a set of self-concepts an
individual has that determine their career
choices. They develop over time and become
simpler as life and work experience accumulates.
Based on the “anchors”, it is possible to predict
which type of career will be the most priority for
a person [10].

Career anchors are especially actively
formed at the initial stages of career
development, performing the functions of
management, stabilization, and integration of
the career of an individual specialist throughout
a professional life. As a result, E. Shein
identified 5, and later - 8 main career
orientations that, in his opinion, determine the
success of career growth: “professional
competence”, ‘“‘management”, ‘“‘autonomy”,
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“stability”, “service”, “challenge”, “integration
of lifestyles”, “entrepreneurship”. The research
carried out by E. Shein allowed him to draw
important conclusions that career is a reflection
of two aspects of organizational socialization:
individual (needs, motives, aspirations for work
in a specialty) and social (expectations of
performance, reflection of performance in
monetary and status terms in the process of
building a career); in a career, two sets of
"anchors" are combined: the first - job
instructions, organizational norms and rules,
rights and obligations, the second - individual
needs and motives, which are satisfied through
work and rewards for its implementation
(salary, bonuses, prestige, freedom,
organizational membership, etc.) [10].

The many-sidedness and complexity of
the career phenomenon is reflected in the
variety of their types, the variety of approaches
to its typology. Many different grounds, signs,
and criteria can be identified for the
classification of career types. In addition,
several fundamental trajectories of a person's
movement within a profession or organization
can be identified, which will lead to different
types of careers.

Career 1is traditionally divided into
professional and intra-organizational. A
professional career is characterized by the fact
that a specific employee during a professional
activity goes through various stages of
development: training, entry to work,
professional growth, support of individual
abilities, finally, retirement. A specific
employee can go through these stages
successively in different organizations. Along
with the professional career, it is worth
highlighting the intra-organizational career. It
covers the successive changes in the stages of
an employee's development within one
organization.

An internal organizational
realized in three main directions:

vertical - it is with this direction that the
very concept of career is often associated,
since in this case career advancement is most
visible. Vertical career direction literally
means climbing to a higher level of the
structural hierarchy;

horizontal - refers to either moving to
another functional area of activity, or
performing a certain official role at a level that

career 1s

does not have a rigid formal anchoring in the
organizational  structure (for example,
performing the role of head of a temporary
target group, program, etc.) To horizontal
career it can also be attributed to the expansion
or complication of tasks within the degree (as a
rule, by an adequate change in remuneration);

centripetal - this direction is less obvious,
although in many cases it is quite attractive for
employees. The centripetal career means the
movement towards the core, the leadership of
the organization. For example, inviting an
employee to previously inaccessible meetings,
meetings of both a formal and informal nature,
obtaining access to informal sources of
information, trust appeals, and certain
important management assignments.

Scientist O. Borysenko emphasizes that
career development processes are quite
dynamic and consist of mini stages (career
cycles). Career growth itself, according to
O.Borysenko, should be considered in several
aspects: personal, social, and organizational,
which lead to the construction of a complete
“self-image” of a specialist with a high level of
competence [2].

The personal aspect of career growth
involves the possibility of explaining this
process from the perspective of the subject
itself, the vision of the development of own
career, professional future, ways of
professional  self-expression, and career
success. The social aspect explains the
specialist's attitude to the career from the point
of view of social groups. This is expressed in
historically formed career routes, ways of
achieving career success, ideas about the
method and speed, methods, and ways of
promotion career growth paths of a specific
specialist, the trajectory of career growth in a
specific field. The organizational aspect
includes the perception of a career as a
specially organized professional growth,
movement on the career ladder, improvement

of professional opportunities and
remuneration.
Conclusion. Significant geosocial

transformations increase the requirements for
such personal qualities of graduates of higher
education institutions as high adaptability,
competitiveness, social activity, the ability to
mobilize oneself to solve professional tasks,
readiness to build a professional career. In the
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current Ukrainian realities, finding a job is not
Just complicated, but is a real art and requires
qualified help in learning about one's own
career potential and ways to realize it.

Strong competition in the modern labour
market has led to the need for employees with a
high level of professional activity to develop
strategies and programs to ensure the
competitiveness of products and services.
Professional development of the individual in the
conditions of the modern labour market involves
taking into account the results of socio-economic
changes and challenges, building an open society
of knowledge, the need for its systematic
professional self-development.

Career development of an individual in
the conditions of the modern labour market

involves considering the results of socio-
economic changes and challenges, building an
open knowledge society, and the need for
systematic professional self-development. The
ability to professionally analyse work results is
important.

We see the prospects of our further
research in the selection methodological tools
for the study of the individual -career
orientations. We consider it is important to
develop and introduce the programs of the
career development training into the
educational process with the aim at cognitive
and behavioral changes in participants that are
only possible for careful preparation.
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KAP’EPHA OPIEHTAIISI OCOBUCTOCTI: TEOPETUYHUHN ACIIEKT

Y cmammi npeocmasneno pesyrvmamu meopemuunozo aHaxizy npooOReMAamuKy, Wo CHOCYIOmbCs
NCUXONOSTYHUX 0CODIUBOCHeEll PO36UMKY Npoeciinoi Kap 'epu ocobucmocmi. Buxnadeno ysgnenns
3apyOinCHUX MA GIMYUBHAHUX YUeHUX Oomuuui 00 0anoco sasuwa. Oxapakxmepu3o8aHo 0coOIU0CMI
Kap '€pHO20 CMAHOBTIEHHSL 0COOUCIOCTE Y 080X HANPIAMAX — CIPYKIYPHOMY Ma NPOYECYaATbHOMY.

Tonosnoto memoio cmammi € meopemuune OOIPYHMYBAHHA OCOOAUBOCHEL PO3GUMKY Kap €pHOT

opienmayii ocobucmocmi.
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Ananiz naykosux ovcepen. Pozeumox xap’epnoi opienmayii ocobucmocmi 'y RCUXON02IUHII
aimepamypi po32isiodeEmbCs 8 KOHMeEKCMI npooiemu po3yMiHHS GHYMPIUHbO20 NOMEHYIANY TH0OUuHU ma il
Momusayii, NpoOYecyarbHUX O0COOIUBOCEN MA pe3yIbmamis, 3YMOBLEHUX Kap €PHO  OPICHMOBAHUM
PO36UMKOM. Y GIMUU3HAHIT NCUXON02I] meopii Kap €pHO2O pPO36UMKY 0CODUCOCME NPeOCmAaBNeHo
npaysix K. Abynvxanoeoi-Cnascokoi, €. Knimosa, €. 3eepa, C. Makcumenka, A. Maprosoi, K. Bipnoi i in.

Buxnao ocnosnozo mamepiany. Kap epni opicumayii susHauaiomvscsi 0COOUCMICHON KOHYENYIEIO,
MANAHMAMY, CHOHYKAHHAMU, MOMUBAMU | YIHHOCMAMY. Busnaueno, wo nianyeanus ma po3eumox Kap'epu
NPAYIBHUKA € OPeaHi3ayicio 1020 NPOCYBAHHS NO WADISAX NOCA008020 U KEANMIKAYIIHO20 POCMY, W0
00noMazac tomy po3euHymu i peanizyeamu npogeciiini 3HanHs | HasuuKu 6 inmepecax kap epu. Kap epui
opienmayii nocmaioms 5K OLb KOHKPEMU308aHaA CMpamezisi camopeanizayii Moaro0oi moounu. Jlosedeno,
OOHUM I3 8AJCIUBUX ACNEKMIB KAp €EPHO20 PO3BUMKY € Cc8i0oMe NAaHyeanHs Kap epu. Oxapakmepuszo8ano
PO3n00IN Kap 'epu Ha npogecitiny i enympiunbo opeanizayiuny. Ilpogheciiina xap'epa xapaxmepusyemucsi
MUM, WO KOHKPEeMHULl CRI8POOIMHUK y npoyeci C8O€L Npoghecitinoi JisibHOCmI NPoxooums pi3Hi cmaoil
po3eumky. Brympiwmnvo opeanizayitina kap'epa peanizyemvcsa 8 mMpbOX OCHOSHUX HANPAMKAX:
BEPMUKATILHUL, 20PU3OHMATbHUL, doyeHmposull. Kap’'epa susuacmvcs Hacamneped makumu NOHAMMAMU,
5K npogecitine camosusHauenns, npogeciina A-konyenyis, npogecitina camopeanizayis, nCuxoio02iuHuil
CYnposio Kap ‘epu ma Kkap ‘€pHi npoyecu 8 KOHmeKcmi npogheciiinoi pobomu.

Bucnoeku. 3’scosano, wo npobnema popmysanHs Kap €pHO2O PO3GUMKY O0COOUCMOCMI 8 YMOBAX
CYYACHO20 PUHKY Npayi Nos a3aHa Hacamnepeo 3 CUCEMHUM CAMOPO3BUMKOM 0COOUCMOCHI, o 30amHa
00 peanizayii kap’epu 3 GUCOKUM NOMEHYIAIOM, 5KA KOMNEMEHMHO pea2ye Ha 0yO0b-sKi cumyayii.
Axyenmogano ysazy Ha momy, wjo Kap EpHULl po3GUMOK Cy4acHoi 0coOuCmocmi 3aceiouue HU3Ky npoonem
wooo Kap epnoi axmusnocmi. Lle, nepedycim: cyb'ekmueHne yc8iOOMIEHHS BIACHUX CYOICEHb NPAYIBHUKA
npo ce0€ Mpyoose MAUOYMHE, OUIKYBAHT ULTAXU CAMOBUPANCEHHS | 3A0080ICHHS NPAYeIo;, NEPEeBalNCAnHs
i0eanicmuytux ysaeienb npo Mauoymuio npogheciio, npogheciiiny OisibHiCmb Ma Kap €py; HE6NesHEeHICMb
nooanvbutiil mpyoosii OSLIbHOCME, HU3bKULL PieeHb Kap €proi axmusnocmi mowo. Oxapakmepuzoeano mpu
OCHOBHI cmaoii Kap epu: panuio, cepednio i 3piny. Posenanymo xonyenyiio «xap epnux sikopiey. [losedero,
WO Kap '€pHUll PO3GUMOK OCODUCMOCHE 6 YMOBAX CYYACHO2O PUHKY Npayi NOGUHEH 6paAX08Yyeamu
¢y exmusHne yceiooMAeHHSA no3uyii ocobucmocmi ma it nogedinku 6 cghepi mpyoo6oi OisibHOCH.

Knrouosi cnosa: «xap'epa; pozsumox xap'epu; Kap'epra opicHmayis, NCUXONIO2IYHI  3MIHU,
ocoducmicmv/iHougio.
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