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MORALE AND MORALITY IN THE ARMED FORCES OF UKRAINE: NATO
APPROACHES AND THE NATIONAL DIRECTION OF IMPLEMENTATION

The Armed Forces of Ukraine are considered as a complex open non-linear dissipative system, the
main mechanism of which is dialogic social interaction that ensures the dynamics of hard and soft
aspects of development. According to this approach, combat on the battlefield includes not only the hard
power confrontation, but also the soft power competition: different mental models, types of thinking,
decision making, combat behavior and moral and ethical qualities of individual officers and soldiers who
make decisions and follow orders of the leadership consciously. The authors propose to expand the optics
and look at this competition as a confrontation of opposite morale approaches.

The modern Ukrainian army’s approach based on the current NATO Standards where Morale is
revealed as a fundamental integral quality of personnel, which underlies the ability and readiness of
military and civil personnel to perform assigned tasks, to fight and to win. According to the authors’
concept, Morale = (Morality = Integrity + Loyalty) + Perseverance. Morality is a basic common internal
characteristic of members some community that includes common moral values, moral ideals, moral role
models and provides some types of willing behavior. Morality is structured and dynamic term. The
mechanism of Morality actualization is formed and developed in several stages. The core values of the
Armed Forces of Ukraine are: Morale, Trust (Confidence), Resilience, Collective Might. Authors
compare current Ukrainian army’s approach and the russian federation experience where people life has
never been a value and Morality forming model works for creation their own opposite moral ideal based
on several sustainable narratives.

Keywords: morale; morality;, The Armed Forces of Ukraine; NATO; open system, Euro-Atlantic
integration; military psychology, social philosophy.

Introduction. NATO has had to rapidly The authors paid attention to the

adapt to operate more effectively in a period
of strategic competition to deter and counter
adversaries pursuing objectives below the
threshold of armed conflict and be better
prepared to fight and defeat adversaries if
deterrence fails. NATO has responded to this
changed strategic context by producing: a
new NATO Military Strategy; the first
Concept for the Deterrence and Defence of
the Euro-Atlantic Area in 50 years; and a new
NATO Warfighting Capstone Concept for
how the Alliance will operate and fight over
the next 20 years [1]. The Armed Forces of
Ukraine also keep strong intense to follow
designed direction on the way of Euro-
Atlantic integration.

conceptual differences between attitude to
military personnel in The NATO and
Ukrainian armies and the russian army which
based on  different  approaches to
understanding the nature of morale as an
integral quality of military personnel that
impact to their ability to fight and to win.

The experience of the active phase of
russian war against Ukraine 2022-2023
showed that the path to victory requires the
combined efforts of all sections of the
population, therefore it is very important to
involve as wide a circle of people as possible
in the defense of the state, to consolidate the
entire Ukrainian society and the international
community for effective support of the
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Armed Forces of Ukraine and increasing the
defense capability not only of our state, but
also for the qualitative strengthening of the
global security space [2].

That’s why authors started to analyze the
meaning of morale and morality as key’s
characteristics of common warriors’ ability to
fight and to win with the current NATO
Standards which were changed in 2022 and
included the new challenges.

The Ukrainian army in the article is
considered as the Defense Forces, which at
the time of its creation include the Armed
Forces of Ukraine, as well as other military
formations formed in accordance with the
laws of Ukraine, law enforcement and
intelligence  agencies, special  purpose
agencies with law enforcement functions,
which are assigned functions by the
Constitution and laws of Ukraine from
ensuring the defense of the state.

The russian army is explicated as the
complex of joint forces of russian federation,
including regular russian Army, Navy Air
forces etc. as well as 1wrregular armed
formations and private military campaigns.

Purpose. To reveal the conceptual
understanding of morale and morality in
accordance with the wupdated NATO
Standards and  define some  actual
mechanisms of the potential influence on the
consciousness and behavior of servicemen in
the Armed Forces of Ukraine and the russian
army via the system of sustainable narratives.

Methods. Methodological principles of
research are based on the current military
ethics, fractal logic and critical social theory,
formed on its basis of social philosophy, the
defining the general principles of subject-
subject interaction at the institutional level.

The methodological apparatus of the
study includes the leading ideas of
postmodernism, the principles of synergy as a
basis for the analysis of complex,
multidimensional open and nonlinear
systems, one of which the modern Ukrainian
army is.

Moreover, we use the interdisciplinary
approach combined with the method of
extrapolation that allowed us to focus
considerable attention on generalization of
experience and presentation of practical
recommendations and clarify the essential
aspects of social interaction.

Originality. According to the Allied
Joint Publication-01 (AJP-01), Edition F,
Version 1, dated December 2022, the
competition, and especially armed conflict, is
a human contest of wills. The moral
component is about getting people and their
commands to operate and sustain the will to
operate in the way they have been ordered to.
This is why the NATO’s approach focuses on
defeating the moral component, rather than
the physical component, of fighting power.
NATO’s advantage in the moral component is
derived from its professional military culture
and the moral legitimacy gained through the
conduct of its military forces [1]

Fighting power represents the ability of
the armed forces to shape, contest and fight.
There are three components of fighting
power, none of which can claim precedence
and each mutually supports and informs the
others.

Fighting power comprises a:

» conceptual component (the ideas and
thought process);

* moral component (the ability to get
people to fight);

* physical component (generates the
means to fight).

The Alliance’s fighting power is
enhanced by three force multipliers:
interoperability; responsiveness; and effective
orchestration of its fighting power. NATO’s
fighting power advantage 1is generated
through multiple advantages across the
components and force multipliers. Moreover,
according to the NATO AJP-01, morale is
both the will to fight and the confidence of
success, which enables a force to fight and
overcome uncertainty and friction. It is often
more critical to operational success than
physical qualities [1].
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Figure 1. Fighting power as a result of synergy

As you see at the figure 1, morale is a
product of the synergy of the three
components of fighting power and in this
Information Age it is increasingly susceptible
to external influences, including public
opinion and narratives. The will to fight is
substantially reinforced and sustained by the
belief that their nation supports them;
therefore, the media and social media’s
contributions are important. Training under
realistic conditions, including live fire
exercises, boosts morale as it raises self-
assurance, combat unit reliability and
confidence in using equipment [1].

Continuing our analysis, we have to
emphasize that in 2022 majority of leading
countries changed their strategic Doctrine
documents and morale as a key term was
explicated lots of times and sometimes in
different ways. For example, according to the
current UK Defence Doctrine (JDP 0-01),
(6th Edition), dated November 2022, the
moral component concerns the ability to get
people to fight [3].

Many theorists and all practitioners of
war have pointed to the significance of the
moral aspect in fighting. For Clausewitz it
was so important, ‘with uncertainty in one
scale, courage and self-confidence must be
thrown into the other to correct the balance.’
The moral factor is difficult to define. It is
often summed up in the term morale which
Napoleon quantifies in his statement that:
‘morale is to the material [physical] as three
is to one.” Maintenance of morale is a
principle of war and as such embraces both
the moral and physical aspects of fighting
power. High morale will stem from sound

training, confidence in equipment and good
administration, as well as confidence in
commanders, discipline, self-respect and a
clear knowledge of what is going on and what
is required. Yet the ability to get people to
fight is not just a question of morale, it will
also require consideration of the features
detailed below. [3]. The UK Defence
Doctrine emphasizes, the 2022 Ukraine
conflict has demonstrated the trinity of the
power of people, government and armed
forces working together to  generate
significant national resilience and the will to
fight.

Maintenance of morale provides the will
to fight. High morale is characterized by
steadfastness, courage, confidence and
sustained hope. Morale manifests itself as
staying power and resolve, as well as the will
to prevail despite provocation and adversity.
It is a product of: inspired political and
military leadership; the legitimacy of
operations; a shared sense of purpose and
values; well-being; confidence in equipment;
and training that forges fighting spirit, moral
cohesion and calculated risk taking without
fear of failure.

Morale is susceptible to external
influences, including public opinion. The will
to fight is substantially reinforced and
sustained by the belief that the nation
supports  us; therefore, the media’s
contribution is important. Positive reporting
reassures Service personnel that they enjoy
national support and public recognition.
Equally, adverse media reporting can erode
morale [3].
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It 1s important to understand, combat on
the battlefield includes not only the hard
power, but also the soft power confrontation:
different mental models, types of behavior
and moral and ethical qualities of soldiers
who make decisions and follow orders. The
authors propose to look at this confrontation
as a confrontation of opposite morale
approaches. So, we start to explain here our
Morality forming approach which is not
difficult and in general includes definition of
morale and morality terms, the formula of
morale understanding and an actual
mechanism of realization.

Morale is a fundamental integral quality
of personnel, which underlies the ability and
readiness of military and civil personnel to
perform assigned tasks, to fight and to win.
Morale = (Morality = Integrity + Loyalty) +
Perseverance.

According to the author's concept,
Morality 1s a basic common internal
characteristic of members some community
that includes common moral values, moral
ideals, moral role models and provides some
types of willing behavior. Morality is
structured and dynamic term. The mechanism
of Morality actualization i1s formed and
developed in several stages:

1. accumulation of a fundamental values

system,
2. definition of a moral ideal;
3. accumulation, storage and

broadcasting of "moral models" - the best
examples of the actualization of moral
behavior in real life;

4. formation of sustainable narratives
based on values and moral standards;

5. application of moral narratives in the
process of strategic planning;

6. the integration of narratives into
culture, the system of education and
upbringing both at the national level, and the
promotion of these narratives at the
international level;

7. quality assessment of the achievement
goals;

8. narratives correction (if it necessary),
or correction of strategic goals.

Then we offer to compare the morale
axiological principles and the first four steps
of Morality forming approach actualization

for the Armed Forces of Ukraine or Defense
Forces of Ukraine and the armed forces of the
russian federation or the russian army.

In general, the main topic of the
philosophy and psychology of military and
social management in the russian federation
we can describe by the one phrase which
meaning is absolutely understanding for every
russian soldiers and doesn’t matter how old
are they, which are their ranks or how
experienced are they : «Platoon did not
notice a loss of a soldier».

Unfortunately, even every Ukrainian
military: soldier, sergeant, officer or even
general who was educated in Soviet Union
military education system deeply understand
the meaning of this phrase which became a
strong narrative of soviet and then russian
model of social and military management.

Such a narrative is quite a non-sense for
example for every soldier of USA or UK
Armies who keeps in his or her heart and
fights for the core democratic values where
every human life is important and every
soldier feel him or herself as a valuated and
responsible member of a common goal
achievement process.

The good news that the modern
Ukrainian army is a quite different from the
russian one. And the first opposite grounds in
the different values and narratives. Then we
have to emphasize the meaning of term
narrative. According to the NATO Standards,
Narrative is a spoken or written account of
events and information arranged in a logical
sequence to influence the behavior of a target
audience (NATO Agreed) [1].

Let us explain how does it work and how
exactly such an unbelievable cognitive
constriction is grained and raised on the
cultural field.

According to the author’s researches, the
core moral characteristics which form the
moral ideal of a current and past serviceman
of the armed forces of the russian federation
are the next: Bravery, Courage, Endurance,
Diligence and Loyalty. The same moral
characteristics were emphasized even at the
Officers Code of Honor for the Tsar’s Army
more than one century ago. So, what is
changed for this century?
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And answer is: almost everything: Russia
does not an empire anymore, there is no Tsar
there, they lost a lot of their power, reputation
and impact, even the core values of russia
were changed (the last ones were: For God,
For Tsar and For Motherland) but not the
moral characteristics of Russian soldiers.

Human life was never been a value nor at
the Russian empire or the Soviet Union,
neither at the russion federation. So, they still
need a human mass of loyal, brave and
endurance soldiers which will ready to fight
and to die for.... But really for what? This
question is a quite actual because of still there
is no strong system of national values in the
russion federation. The values which were
declared at the current russia’s Constitution
don’t work and nobody can change them
without a  permission of  Putin’s
administration even if they could.

However, using our Morality forming
approach we will try to explain how that
moral ideal forms in the context of culture
through the system of strong narratives.

Step 1. Accumulation of a fundamental
values system (Russia still have a gap there);

Step 2. definition of a moral ideal:

A loyal, brave and endurance soldiers
which will ready to fight and to die
for....nothing.

Step 3. Accumulation and broadcasting
of «real models of behaviory - the best (not
for people but for moderators) examples of
the actualization of moral behavior in real
life.

This challenge achieves during the
growing the «right people» in the context of
culture. And these «right people» must form
the base for rising right soldiers. According to
this approach «right people» have to:

1. To believe in the inevitability of fate.

2. To  understand a  person's
worthlessness before the system.

3. To accept the inevitability of suffering
and loss (life is pain).

4. To have a negative experience of
taking initiative (initiative is punished).

Step 4. Formation of sustainable
narratives based on values and moral
standards.

On this step for start the mechanism of
achieving their moral ideal russia has to
provide only three core narratives:

1. Relying on past victories and finding
moral examples in the past for that they
rewrite history as a history of victories and
gains. Narrative 1: - We have something to
be proud of, we could do it in the past, so we
will be able to do it again.

2. Calls for unity (it doesn't matter with
whom; promoting the creation of any public
associations from a choral unit to a
philosophical community but under the
control of the state and with mandatory
further control of these associations through
privileges for their leaders). Narrative 2: -
We are not alone, there are many of us,
together we are a force.

3. The complex of personal inferiority is
compensated by pride in the achievements of
associations and the state. Personal suffering
and displacement are transformed into
acceptance of the state's need for victims (I
feel bad, so everyone should feel bad).
Narrative 3: - The state is us, the state needs
us, no one but us can take care of it (trust in
the leadership has been undermined at the
previous level), serving the state means
sacrificing oneself and others.

The authors hope that thanks to these
easy examples the audience ought to
understand the way russian federation used to
provide during more then one century for
forming new and new mass of almost
mentally unchanged soldiers who are really
ready to sacrifice themselves and kill others
without any doubt. However, we show you
only four steps actualization of our Morality
forming approach and this is only second
article in the row. We will be very thankful
for any feedback for deeply understanding the
actuality of our farther researches.

In contradiction to the russian Morality
forming approach where there is still a gap on
the first step of actualization because they still
didn’t have a strong and workable system of
core values, The Armed Forces of Ukraine
started to form their new Vision with the
definition of the new system of core values.

More information about the modern
perspective model of The Armed Forces of
Ukraine’s Vision you can find in our previous
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article. According to the author’s position, the
Armed Forces of Ukraine are considered as a
complex open non-linear dissipative system,
the main implementation mechanism of
which is dialogic social interaction, which
actualizes and implements the joint mutually
directed activity of individual, group and
collective social subjects and ensures the
dynamics of development. In that article, the
main mechanism of updating the system of
the Armed Forces was defined as a social
interaction, in the form of dialogue [2].

We mentioned that the Armed Forces are
the core of Ukraine, a reliable source of new
leaders for the Ukrainian nation and a
trustworthy participant in the New Global
Security System. Servicemen and employees
of the Armed Forces of Ukraine proved
themselves as the best sons and daughters of
the Ukrainian nation who in a struggle have
achieved True Freedom and a worthy position
for Ukraine in the history of the mankind. The
character of each serviceman and
servicewoman was forged in hardship and
sacrifice. The battleground was the forge in
which the core values of the Ukrainian Armed
Forces arose [2, 4, 5].

The core values of the Armed Forces of
Ukraine are:

1. Morale is the basis for the espirit de
corps of the Ukrainian Armed Forces.
Servicemen and employees of the Armed
Forces act as exemplars of honor and dignity
in their daily matters and on the battlefield,
they do not participate in corrupt activities,
they demonstrate good conduct at all levels,
they are deeply committed to the cause of
protecting our state, and they work to strength
Ukraine's defense capabilities.

2. Trust or Confidence is the basis of the
effective interaction between the Armed
Forces, civil society and the international
community. The trust is grounded in the
morale of servicemen and employees of the
Armed Forces of Ukraine, and it is this trust
that provides the needed support for the
Ukrainian Army at both the national and
international levels. To the Armed Forces of
Ukraine reputation is of great importance.
Any activity of servicemen and employees
that undermines trust to the Ukrainian army is
an activity against Ukraine.

3. Resilience - the ability to effectively
respond to challenges and threats and to
restore military power in crisis situations,
which is achieved thanks to the acquired
capabilities, all the national and international
support to the Armed Forces of Ukraine —
support that is impossible without public trust
in the Armed Forces.

4. Collective Might, or Vigor, is an
emergent quality of the Armed Forces of
Ukraine in the New Global Security System,
in which Ukraine has forged its own role and
place. The vigor of the Armed Forces is
manifested at ensuring security and defense at
the national, regional and international levels.
It is the essence of ability to proactively
transform reality as a result of the creation of
an effective system of interactions; however,
it depends on the morale, trust and resilience
of each employee, soldier, officer and general
of the Ukrainian Armed Forces — each at their
own level of responsibility [2].

Continuing to explain the modern
approach to build new Vision of Armed
Forces of Ukraine we have to show how does
morale as a core value of the Armed Forces
improves during our steps of Morality
forming approach.

Step 1. Accumulation of a fundamental
values system.

Morale, Trust (Confidence), Resilience,
Collective Might.

Step 2. definition of a moral ideal:

Our challenges:

- determination of the moral ideal at the
legislative level (VISION of the Armed
Forces of Ukraine, Military Statutes, Field
Manuals);

- creation of a Code of Conduct for
servicemen and employees in the Armed
Forces of Ukraine similar to «The NATO
Code of Conduct».

- development of methodological
recommendations for its implementation in
the Armed Forces and the Defense Forces.

Step 3. Accumulation and broadcasting
of «real models of behavior» - the best
examples of the actualization of moral
behavior in real life.

Our challenges:
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1. Accumulation and personalization of
the best examples of moral behavior of
Ukrainians.

2. Enrichment of the bank of national
memory with modern heroes and heroines.

3. Dissemination of information about
the personified moral feat of Ukrainians at the
national and international level.

Step 4. Formation of sustainable
narratives based on values and moral
standards.

Our challenges:

1. Promotion (motivation and
stimulation) Ukrainian science and education.
The research and study of real Ukrainian
history, development human-oriented
education and science, strengthening the
humanitarian component of state policy in the
field of security and defense: focusing on
strengthening the morality of each individual
serviceman. Narrative 1: - We see our past
clear and it was a row of successes and loses
on the way of fighting for Freedom. We
became better and stronger in this fight as a
society and as a nation.

2 Development of Ukrainian art and
support of the Ukrainian church. Involvement
of the Ministry of Culture and the Ministry of
Foreign Affairs in the planned coverage of the
achievements and exploits of the Ukrainian
people, the Armed Forces of Ukraine,
religious figures and individual Ukrainians
and foreign citizens, our international partners
on the way to confronting the faceless evil of
racist aggression in Ukraine at the national
and international levels (production of films,
creation of architectural monuments, holding
thematic art exhibitions, concerts of musical
performers, accumulating a bank of literary,
visual and musical works on heroic themes,
supporting directors, reporters, religious
figures, writers, artists and composers of
Ukraine and the world). The return of the
cultural and religious heritage of the
Ukrainian nation and our people and the
organization of international events to
familiarize the world community with the
spiritual wealth of Ukraine. Narrative 2: We
have already a lot to be proud of and we look
to the future. We want to share our future
with the states which evaluate Freedom as
high as we do.

3. Development of Ukrainian economy
and infrastructure. Encourage Ukrainians all
over the world go back to Ukraine. Forming
attractive social end economical environment
for the national and foreign investments,
develop national production and open new
work places. Create the new people oriented
modern visions of Ukrainian cities and
country sides. Maintain the agricultural
complex. Increase the export of goods and
services. Development of the military-
industrial complex. Capacity building in
cooperation with partner countries. Narrative
3: - The state is us, the state needs us, but we
are not alone. Our power is in the unity with
our friends and partners. Serving the state
means do the best at every level of
responsibility.

Conclusion. We have compared
different approaches to military morality
forming. One of them 1is the modern
Ukrainian Army’s approach which based on
the current NATO Standards where Morale is
revealed as a fundamental integral quality of
personnel, which underlies the ability and
readiness of military and civil personnel to
perform assigned tasks, to fight and to win.

According to the author's concept,
Morale = (Morality = Integrity + Loyalty) +
Perseverance. Morality is a basic common
internal characteristic of members some
community that includes common moral
values, moral ideals, moral role models and
provides some types of willing behavior, is
structured and dynamic term. The mechanism
of Morality actualization is formed and
develops in several stages:

1. accumulation of a fundamental values

system,
2. definition of a moral ideal;
3. accumulation, storage and

broadcasting of "moral models" - the best
examples of the actualization of moral
behavior in real life;

4. formation of sustainable narratives
based on values and moral standards;

5. application of moral narratives in the
process of strategic planning;

6. the integration of narratives into
culture, the system of education and
upbringing both at the national level, and the
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promotion of these narratives at the
international level;

7. quality assessment of the achievement
goals;

8. narratives correction (if it necessary), or
correction of strategic goals.

The core values of the Armed Forces of
Ukraine are: Morale, Trust (Confidence),
Resilience, Collective Might.

The opposite approach was from the
russian federation where people life has never
been a value and Morality forming model
works for creation their moral ideal: 4 loyal,
brave and endurance soldiers which will ready
to fight and to die for....nothing.

That approach unfortunately has a long
terming history because russia at the times it’s
being an empire more than one century ago and
russia as a core of the Soviet Union as well as
current version of russia as a federation didn’t
change and doesn’t change the same system of
morality’s narratives. Such a constancy ensures
the sustainable development of Russian society
in general. And that are bad news for us as their
civilization opponents.

These narratives based on the thick ground
of Russian culture where the nation’s hero is
Ivan durak (Ivan the stupid) who has ever no
plan to achieve goals and no capabilities but
with the help of fate or just because of mistakes
of others he totally has to win. All history of
russia is a line of totally aggression, blood,
betrayal, enslavement and sacrifice. However,
they still look at that line as at the line of bright
victories and great achievements. Nothing
changes.

It 1s difficult to understand the behavior of
russian soldiers on the battle field when
hundreds and thousands of them just go to our

machine guns and mortars like zombies and
don’t stop even after wounding. But they do
this. And today we have a unique possibility to
look at this situation in a different way. They
kill the hundreds of thousands of their own
citizens (and thousands of Ukrainian people,
unfortunately) because they want to grab not
only our territory and resources, they dream to
grab our history, our culture, our population and
we understand that for russia any people are just
slaves or potential soldiers. We have to stop that
machine for grinding people. We have to break
down every morality narrative of russian
propaganda. We have to save our people and
those who are ready for freedom from the
mental slavery. And we have to do it on the all
levels.

The Armed Forces of Ukraine just started
to form new modern project of Vision that is
based on universal values of Morale, Trust,
Resilience and Collective Might. We don’t
focus on the national level here. We are open to
interaction. We are ready to international
integration because we understand the necessity
of Forming The New Global Security System as
the United24 (U24) - the initiative proposed by
the President of Ukraine, on the basis of which
a new global structure can grow in the future,
which will be able to provide sufficient support
within 24 hours for any country that has
experienced a military attack, natural disaster or
pandemic.

We are ready to share our vision and
experience and build our common future with
the EU, NATO and every country all over the
word which respect Human Life and Dignity,
Freedom and Democracy as we do. Help us
God.
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AHoTanis
Koesans B. B. xanoudam 8iliCbKOBUX HAYK, 2eHepan-maiiop,
3acmynHuK Hadanvhuka I enepanorozo wmaoy
36poiinux Cun Yxpainu
Kpumeuw JI. B. 0oxkmop pinocoghcokux Hayx,
cmapuuil HayKosuil CnispodimHuK, npogioHul
HAYKOBUlL CNiBPOOIMHUK Kapeopu CYCRiIbHUX HAVK
Hayionanvnoco ynisepcumemy oboponu Yrpainu
imeni leana Yepnsaxoscbkoeo
MOPAJIb TA MOPAJIBHICTb 35POVMHUX CUJ1 YKPATHU:

MIJIXOJAN HATO TA HAIIIOHAJIbHUM HAITPSIM PEAJIIBALITI

B cmammi 36pouni Cunu Yxpainu poszensoaromvcs Kk CKIAOHA GIOKpUMA HENiHIUHA cucmemd,
OCHOBHUM MexaHizmom peanizayii sxoi € coyianvHa 83acmodia. I[Ipomubopcmeo na nonai 6010 asémopu
pOo321a0ai0msy  He MIiAbKU AK HPOMUCMOAHHA cmpamezii [ MAKmuKu, pI3HUX cucmem YAPAGIiHHA
siticbkamu, 030POECHHS, BIlICbKOBOI MeXHIKU, ale i NPOMUCMOSHH MEHMATbHUX MOoOelel, PI3HUX Munie
MUCTEHHSA MA MOPANbHO-eMUYHUX AKOCMel OKPeMUX BILICbKOBOCIYHCOOBYI8, WO NPULLMAIOMb DIUEHHS |
CBIOOMO BUKOHYIOMb HAKA3U KepigHuymea. I[lpononyemvcsa poswiupumu ONMUKy i NO2ASHYMU HA ye
npomubOpCmeo SK HA NPOMUCMOSHHS NPOMULEHCHUX Ni0X00i6 00 (PopMysaHHs MOpATbHOCMI —
(yHoamenmanvhol inmezpanrvHoi sKOCMi 0c0008020 CKAAOY, WO JIEHCUMb 6 OCHO8I 30amHOCmi |
20MOBHOCMI BILICbKOBOCTYHCOOBYIE 00 BUKOHAHHS 3A680AHb 34 NPUSHAYEHHSIM.

Asmopu 36epmaromo y8aey Ha KOHYENMYaibHi 8iIOMIHHOCMI ) CMABIEeHHI 00 BILICbKOBOCTYHCO0BYIE 6
HATO, 36poiinux Cunax Ykpaiwu ma pociiiceKitl apmii, sxi IDYHMYIOMbCs HA PIHUX RIOX00ax 00
PO3YMIHHS 0A308uUX YIiHHOCMEU | MOPANbHUX [0ediié ma HNPONOHYIOMb GAACHUL NioXi0 00 aHauizy
MOPANbHOCHI, WO HA 3ACAOHUYOMY DIBHI GKIIOYAE OHOGIEHE BUBHAYEHHS MOPAILHOCMI, eKCHAiKayiro il
hopmysanms ma po3eumKy ma ONuUcC OKpeMmux Mexanismis il peanizayii uepe3 6naus Ha Cei0OMicmb |
NOBEOIHKY BIUCbKOBOCIYHCOOBYI6 cucmemMu CMIUKUX Hapamueie.

Mema Oocnioscennsn. Po3kpumu KOHYenmyauivHi 3acadu po36umKy MOPAIbHOCHI 8ION0GIOHO 00
onosaenux Cmandapmie HATO ma mexanizmu @opmysants MOpArbHOCMI HA NPUKIAO] NOMEHYIIHO20
BNIIUBY HA CBIOOMICMb § NOBEOIHKY BILICLKOBOCYIHCOOBYIE CUCmeMU CIIUKUX HAPAMUBISE,.

Memoou. Memooonoziss 00CHiONCEHHA IPYHMYIOMbCA HA NOJIOHCEHHAX KPUMUUHOL couzaﬂbnoz'
meopii, ncuxonoeii, COLﬂaJZbHOZ Ginocoghii, wo usnHauaoms 3a2aibHi NPUHYUNU CYO '€KM-CY6 €eKmMHOT
63AEMO0IT HA THCIMUMYYTIIHOMY PIHI COYIANbHO-ICMOPUYHO20 MA KYIbINYPHO-YUBINIZ3AYIUHO2O0 PO3GUMKY
Yrpainu i ii 36potinux Cun.

Aemopom 6y10 3acmocosano axcionociyHull nioxio, 3a O00NOMO20I0 5K020 OYI0 GUSHAYEHO
(yHOamenmanvHi YiHHOCMI YKPAIHCLKO20 GIUCHKA.

Jlo memoodonoziunozo anapamy 00CRiONCEHHA VEIUWIYU NPUHYUNU CUHEP2eMUKU K OCHOBU aHAI3Y
CKAAOHUX, OA2AMOMIPHUX GIOKPUMUX HETHIUHUX CUCTEM, OOHIEIO 3 SIKUX € CYHACHE YKPAIHCLKE BIIICLKO.

Mixcoucyunninapruii nioxio y nOEOHAHHI 3 MEMOOOM eKCMPAanoasayii pe3yibmamie 00360/1U6 3HA4UH)
y8azy 30cepedumu Ha ePAHUYHOMY POUWUPEHHT ICHYIOUUX Ni0X00i6 Wo0o po3yMinHs cucmemu 30pounux
Cun Ykpainu, ma 3’sacy8aHui CYymHICHUX ACNeKMi8 COYianbHOi 83aEmM00ii, W0 iedcams 8 ii OCHOBI.

Haykosa nosusna. Mopanvricme, 6i0nogiono 0o auanizy onosnenux y 2022 poyi Cmanoapmis
HATO, posxpusacmocs ax ynoamenmanvha inmespaibia aKicms 0c06068020 CKIAOY, WO AEHCUMDb 6
OCHOBI 30amHOCMI | 20MOBHOCMI GIICLKOBOCYHCOOBYIE MA YUBLIbHO20 NEPCOHANY 00 BUKOHAHHS 3A80AHb
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3a npusnavenusm. Mopanonicmo (Morale) = ((Mopane (Morality) = Jobpouecnicmo (Integrity) +
Ipunyunosicmo (Loyalty)) + Hanonecnusicme (Perseverance).

Bionosiono 0o aemopcwvkoi konyenyii, ¢ npoyecyanviomy niaui cycnintona Mopanw, 6 konwmexcmi
opmysanns Mopanvrocmi K yiHHOCMI, OpMYEMbCs i PpO3BUBAEMbCS 8 OEKIIbKA emanis.

1. akymynayis cycninbcmeom cucmemu yHOAMEHMATbHUX YIHHOCMEU,

2. BU3HAYEHHS MOPATbHO20 i0edny;

3. Hakonuuenus, 30epicaHMs MA MPAHCIAYIA «MOPATbHUX 3PA3KIEY» - Kpawux npukiadia
akmyanizayii MopanbHoi NOBeOTHKU 8 PeaibHOMY HCUMMI,

4. hopmyeants cmitikux HApamusie Ha OCHO8I YIHHOCMEN Ma MOPATILbHUX 3PA3KIE;

5. 3acmocysanna MopanbHUX HAPamMueie & nPoyeci CMmpame2iuHo20 NAAHY8AHHA,

6. inmezpayis Hapamueie 8 Kyibmypy, cucmemy oc8imu i 8UX08AHHSA K HA 3A2AIbHOHAYIOHAILHOMY
PI6HI, MAK i NPOCYBAHHS YUX HAPANUBIE HA PIBHI MIJICHAPOOHOMY,

7. OYIHKA AKOCMI OOCACHEHHS BUSHAYEHUX Yinell;

8. Kopezysanmus Hapamuasie 3a ymMosu HeobXioHocmi Kopexyii cmpame2iyHux yine.

Mopanvhuii idean iticbKo80CYHCO06YsT 30POUHUX CUl POCIHCLKOL (hedepauii micmums YiHHOCMI!
XOpoOpicmb, MyJHCHICIb, BUMPUBANICMb, CIAPAHHICMb, GIPHICMDb,

bazosi ocobucmicni xapaxmepucmuxu [popmyromuvcs y Koumexcmi Kyivmypuj:

Bipa y wuemumyuicmv Ooni, posymiHHs HIKMEMHOCMI JIOOUHU Neped CUCMEMOI0, NPULHAIMMS
HEMUHYHOCMI Cmpaxcoanv i empam (dcummsi - 0iib), Heeamuerull 00c6i0 nposesy iHiyiamusu (iHiyiamuea
Kapaemucsi)

Mexanizm docsieHen s MOpaibHO20 ideany 6 peh:

1. Onopa na mumyni nepemocu ma MOpanbHi idediu MUHyI020 (nepenucamu icmopiro K icmopiro
nepemoz ma 3000ymxis). Hapamue: - Ham € uum numamucs, moziu y MUHYIOMY, 3MOMCEMO i
noemopumu.

2. 3axkauku 00 €OHOCMI (HeMae 3HAYEHHS K020 3 KUM, CNPUSHHS CMBOPEHHIO OYOb-SKUX 2POMAOCLKUX
00'e0nans 6i0 x0p06o2o 2ypmra 00 Pinocoghcvkoeo mosapucmea ane ni0 KOHmMpolem 0epicasu ma
nooanbwiull KOHMpoab yux 00'cOHanv uepe3 npuginei 0ns ixuix kepienukie). Hapamue: - Mu ne
camomui, Hac maxKux 6azamo, pazom mMu cuia.

3. Komnaexc ocobucmoi Heno8HOYIHHOCMI KOMNEHCYEMbCSL 20POiCmiIo 3a 00CsAeHen s 00'€0Hanb ma
depoicasu. Ocobucmi cmpaxcOaHHsi ma NOHEGIPSHHL MPAHCHOPMYIOMbCA 8 NPULHAMMA nompeou
depoicasu 6 dicepmaax (MeHi nozano, omoice, i 6cim mac 6ymu nocano). Hapamue: - /lepscasa ye mu, mu
nompioui Oepacasi, Kpim Hac HiIKomy npo Hel noddamu (0osipa 00 Kepishuymea nidipeana Ha
nonepeonboMy pPiGHi), CAYHCUMU OEPIHCABL O3HAUAE IHCEPMBYBAMU COO0I0 ma IHUWIUMU.

Ha 6iominy 6i0 pociticbkux nioxoois, 32iono 3 nioxooamu HATO i 36potinux Cun Ykpainu, noouna,
it olcummsi, 2ioHicms i c60b600a € Hauvsuwumu yinnocmamu. Ilepesaca 6 MopanvHiil CKIA008ill NOXOOUMb
8I0 npogecitinoi GilICbKOBOI KyIbmypu ma MOPALbHOL JC2IMUMHOCTI, OMPUMAHOL 3a6805KU 008Ipi 00
36potinux cun. Oco womy nio uac npomubopcmea na noui 6or, HATO 30cepedaicyemuves sk Ha RIOCUTICHHI
Gizuunol, max i Ha niIOMpuUMYi MOPATLHOT CKAAO0B0I OOU0BOI CUU.

Bionosiono 0o nosuyii IHieniunoamaanmuunozo Anesaucy, Ooiiosa cuia 03HAYAE 30AMHICMb
BOPOUHUX CUL 31A200HCEHO 3Ma2amucs ma eecmu 60pomv0y. € mpu KOMROHeHMU OOUOBOT CUNU, HCOOEH 3
AKUX He MOJIce Npemendy8amu Ha nepesazy, i KOJiceH, i0n08ioHO 00 CUHEP2eMUYHO20 NiOX00Y, 63AEMHO
nioCUnIOe THWL.

boiiosa cuna cknadaecmuvcs 3:

* KOHYENMyaibH020 KOMNoHenmy (idei, Hapamugu ma npoyec ix ycei0OMAeHHS),

* MOPAbHOI CKAA00801 (30amHicmsb cnoHykamu uooei 00 bopomvou),

* (hizuuna cknadosa (eenepye 3acobu 6opomvou).

Y cmammi asémopu npodemoncmpysaiu uanpsamu po3eumky i GUKIUKU HA WISAXY KapOyeaHHs.
MopanbHoCcmi 5K 0cHO8HOI yinnocmi 36pounux Cun Ykpainu 6 npoyeci axmyanizayii npoyecy ix
DO3BUMKY.

Kpox 1. @opmysanns cucmemu ghynoamenmanvHux yiHHOCmeu.

Dynoamenmanvrumu yinnocmsamu 3opotinux Cun Yrpainu e:

1. Mopanshicms - ocrosa 60106020 0yxy YKpaincbkoeo siticoka. 2. Josipa - ocnosa eghexmuenol
63a€MO0II BIlICbKA, 2POMAOSHCLKO20 CYCHIIbCMEAa ma MIdCHapoOHoi cnitbhomu. 3. Cmiiikicmb -
30amuicmy egheKmusHo peazysamu HA GUKIUKU | 3a2po3u ma GIOHOGNI0EAMU NOMYAHCHOCHE Y KPUZOBUX
cumyayisax, wo 00Ci2aemvpcs 3a805KU HAOYMUM CAPOMONCHOCHAM | HAYIOHAAbHIU Ma MINCHAPOOHIU
006ipi i niompumyi 36potnux Cun Yrpainu. 4. Konekmusena Miub ¢ cucmemnoro (emepodicenmmnoio)
saKicmio yKpaincokoeo siticoka y Hogill cucmemi enobanvnoi 6e3nexu, 6 skiu Yxpaina 3000yra 61acHy
POob i Micye.

Kpox 2. eusnauenns mopanvroeo ioeany:

Hawi suxknuxu:
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- BUBHAUEHHS MOPANIbHO20 i0edny Ha 3aKoHooaswomy pisHi (nHoea BI3IA 3opounux Cun Yxpainu,
oHoeneHI Biticbkosi cmamymu, 0oKmpuHanbHi OOKyMeHmu);

- cmeopenns Kooexcy nosedinku 6iticbko8ociyaicbosyis ma yusinbho2o nepconany 3opounux Cun
Yxpainu na spazox «NATO Code of Conducty.

- PO3POONEHHS MEMOOUUHUX PEKOMEHOayill w000 11020 enposadicenns y 3opotinux Cunax Yxpainu
ma Cunax o6opoHu.

Kpok 3. Hakonuuenns ma mpanciayis «nO3UMuGHUX 3pasKie i mooenel noseoiHKuy — HAUKpaujux
NpuKIadie akmyanizayii MOpanbHOCMI 8 PealbHOMY HCUMMI.

Hawi suxknuxu:

1. Haxonuuenns ma nepconipixayis kpauwjux 3paskie MOpaibHoi NOGEOIHKU YKPAiHYIE.

2. 36azauenus 6aHKy HAYIOHATLHOL NAM SIMI CYUACHUMU 2ePOIMU MA 2ePOiHAMU.

3. Howupenns ingpopmayii npo nepcoHipixosanuil MOpaIbHUL HOO8US VKPAIHYIE HA HAYIOHAbHOMY
ma MidDICHAPOOHOMY DIGHSIX.

Kpox 4. @opmysanus cucmemu cmitikux Hapamueia.

Hawi suxknuxu:

1. Honynapuzayis (cmumyniosanus po3sumky) YKpaincbkoi Hayku ma oceimu. [Jocniodcenns ma
Oinbut enuboKe GUBUEHHSI YKPAIHCOKOL ICmopil, po36umox 2yManimapHoi oceimu ma HAyKu, NOCULEHHS
2YMAHIMapHoi cKiaooeoi 0epicasHoi noaimuxku y cghepi 6esneku ma 0OOPOHU: AKYEHM HA 3MIYHEHHS
MOPANBHOCHI KONHCHO20 0Kpemoeo eiticbkogocayixcoosys. Hapamue 1: Mu 6auumo ceoe munyne oe3
npukpac, i ye 0ye pao ycnixie i nopazox Ha winaxy éopomovou 3a Bonro. Y yiii 6opoms6i mu cmanu
Kpawumu i CUIbHIMUMU - AK CYCRIIbCMEO i AK HaAWiA.

2 Poszsumox yKpaincokoco mucmeymea ma RNIOMPUMKA YKPAIHCbKOI yepkeu. 3anyuenHs
Minicmepcmea kynomypu ma M3C 0o nnanogozo eucgimienusi 00CsicHeHb Mma NO0BU2I8 YKPAIHCbKO20
Hapooy, 36poinux Cun Vrpainu, penicitimux Oisuie ma OKpemux YKpainyie ma iHO3eMHUX 2POMAOSIH,
HAWUX MIJICHAPOOHUX NAPMHEPI8 HA WIIAXY NPOMUCHOANHS 0e3IUKOMY 37y PAUUCmCcybKoi azpecii 6
Yikpaini na HnayiomaneHoMy ma  MIJCHAPOOHOMY DI6HAX (UpPOOHUYMEO  (hinbMie, CMEOPEHHs
apxXimeKmypHux nam SIMHUKIB, NPOBEOEHHA MEeMAMUYHUX XYOOICHIX GUCMABOK, KOHUEPMI8 MY3UYHUX
BUKOHABYIB, HAKONUYEHHS OAHKY JiMepamypHux, oOpazomeopuux ma MY3UdHUX MEOpIi8 HAa 2epOoiuHy
memMamuxy, NIOMpPUMKA DedNCUcepis, penopmepis, peniciihux Oisuie, NUCbMEHHUKIS, XYOOJICHUKIE ma
xomnosumopis Yxpainu ma ceimy). Iloseprenns KyabmypHo-peniitinol cnadujuiu YKpaincoKoeo Hapooy
ma opeanizayisi MIdNCHAPOOHUX 3aX00i8 3 Memol0 O03HAUOMAEHHS C8IMOBOI CHilbHOMU 3 OYXOBHUM
bacamcmeom Yxpainu. Hapamue 2: Ham yyce € uum nuwmiamucs, i mu GHE6HEHO OUBUMOCA 6
maioymnue. Mu npaznemo po3oinumu Hawie MAlOYMHE 3 0ePICAGAMU, AKI MAK CAMO 8UCOKO UIHYIOMb
C60000y, Ak i mu.

3. Po36umox yKpaincbkoi eKOHOMIKU ma IHppacmpykmypu. 3a0XxoueHHs YKpaiHyie y 6CboMy cimi
nosepmamucs 8 Yxpainy. Dopmysanus npusabdbIu8oco CoylanrbHO-eKOHOMIUHO20 Ccepedosuya OJisl
HAYIOHANbHUX MA THO3EMHUX IHBeCMUYIL, PO3BUMOK HAYIOHATLHO20 8UPOOHUYMEA MA GIOKPUMMSL HOBUX
pobouux micyb. CmeopeHHs: HOBUX OPIEHMOBAHUX HA JI00ell CYYACHUX I3[ VKPAIHCOKUX Micm I CilL.
Hiompumka aepoxomnuexcy. 30invuiennss excnopmy moseapie ma nocinye. Pozsumok  giticbkogo-
NPOMUCT08020 KoMNeKcy. 30inbuleHHss 060poOHHO20 NomeHYiany y cnienpayi 3 KpaiHamu-napmuepamu.
Hapamue 3: /lepowcasa - ye mu, mu nompioui oepoicasi, ane mu ne cami. Hawa cuna ¢ econocmi 3
Hawumu Opy3amu ma napmuepamu. Cayscumu oOepicasi 03HA4AE poouUmMU 6ce AKHAUKpaule HA
KOJCHOMY Pi6HI 8i0nogioaibHocHi.

Bucnosok. 36pouni Cunu Yrpainu npoepecusno po3susaromvcs y HANPIMKY €8POAMIAHMUYUHOL
inmeepayii. Cyuacnuii obpaz matibymuvozo pozeumky 3o6pounux Cun Yxpainu tpynmyemvcs Ha
VHIBEPCANbHUX YIHHOCMAX MOPANbHOCHI, 008ipu, cmitikocmi ma kolekmusnoi miyi. Ha oxpecrnenomy
WXy Ci0 NIOKpeCaumu, wo Mu He 30CepeidcyeEMOCh GUKIIOYHO HA HAYIOHAAbHOMY pieHi. Mu, ykpainyi,
gi0Kkpumi 00 63aemo0ii. Mu 2omosi 00 MidICHAPOOHOI inmezpayii, momy wjo po3yMiemMo HeoOXiOHiCmb
opmysanms Ho6oI cucmemu enobanvHoi besnexu. Mu 2omosi dinumucs doceioom i 6ubyd08ysamu Haue
cninvne maubymue He minvku 3 €gponevicokum Corozom i ITiHIUHOAMAAHMUYHUM GNLSAHCOM, A | 3
KOJICHOIO KpaiHow 6 ceimi, wo 5K i Mu, Hatlbiibuw 3a éce yinye Xumms i I'ionicme moounu, Ceo600y i
Jemoxpamiio.

Knrouosi cnoea: mopanv, mopanvuicme, 36pouni Cunu Yrpainu, HATO, eiokpuma cucmema;
€BPOAMAAHMUYHA THMe2Payis, GIliCbKO8A NCUXOI02Is; cOYIanbHa Qinocogis.

ABTOpH 3asBJISIFOTH TIPO Bi/ICYTHICTh KOH()JIKTY IHTEpECIB.
Recelved/TToctymumna: 15.03.23.
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